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FROM THE  
NEW YORK CHAPTER PRESIDENT

Dear Coalition Members,

Happy Holidays and Happy New Year!

I have been honored to serve as 
President of the New York Chapter 
in 2022. The year marked significant 
changes in my professional life, and 
the Coalition has provided a positive 
anchor for me as well as a means to 
connect with like-minded women.

In July 2022, I joined Kelley Drye & Warren 
LLP as a partner in the Labor & Employment 
Group. One of the key reasons for this 
move was the fact that Kelley Drye has 
a female Managing Partner, which I felt 
spoke volumes about the culture of the firm 
and its commitment to diversity. Even so, 
moving to a new firm was a major decision, 
and making a career change during a 
pandemic magnified that decision even 
more.  I’ve read that a fear of change is one 
of the most career limiting factors affecting 
people because it forces us to leave our 
comfort zones, face the unknowns and 
uncertainties that it brings and potentially 
failure. But I had to remind myself that the 
most successful people in business are those 
who force themselves to be uncomfortable 
as it reinforces commitment to believe in 
oneself, power through, and succeed. As 
female lawyers, with all the challenges and 
obstacles we face, it is critical that we believe 
in ourselves, believe that we are capable 
and ready to handle whatever comes 
our way because change is inevitable.

That being said, I know firsthand that the 
fear of change is real. My decision to join 

a new firm was not made overnight. I 
weighed the pros and cons, consulted with 
mentors, family and friends. In the end, I 
felt confident that this change was going 
to be positive and forged ahead. Along 
the way, I leaned into the Coalition and 
found strength and focus among other 
members, whether they knew it or not. 

The Coalition is made up of many talented 
women and the NY Chapter members 
are exceptional. I encourage everyone 
to actively participate and get involved, 
whether it’s through the Lunch and Learn, 
Literary Lawyers Series or other networking 
programs. The Coalition emerged as one 
of my true anchors. The relationships I’ve 
established and the support I received 
through the Coalition helped me through 
many changes, including the pandemic, 
remote schooling, and now as I pivot my 
career at a new firm. My mentors within the 
Coalition are not only incredible attorneys 
but also women who have accomplished 
so much despite the hurdles they faced. 
Mehtap Cevher Conti, who introduced me 
to the Coalition back in 2016, a partner at 
an AM Law 100 firm, and a mom to two 
school age boys, always found time to up 
lift other women. Elizabeth Schrero, another 
dynamic attorney who I served on the Board 
with in 2021, always attended the Board 
Meetings prepared and full with enthusiasm 
and creative ideas for programs to grow 
membership and participation. And Kaitlyn 
Fallon, a talented former employment lawyer 
now committed to using her influence and 
skills to helping other less fortunate. There 
are countless women in the NY Chapter 
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Literary Lawyers Series: A 
Conversation with Former Canadian 
Chief Justice and Bestselling 
Author Beverly McLachlin

On November 10, the National Programming Committee 
of the Coalition capped the Literary Lawyers Series for 2022 
by hosting a virtual conversation with Beverley McLachlin, 
former Chief Justice of the Supreme Court of Canada.  
McLachlin is the first woman to hold this position and the 
longest-serving Chief Justice in Canadian history.  She 
shared her journey of becoming a lawyer, as well as her 
path to the Supreme Court and the challenges she faced 
both as a female attorney and in dealing with certain 

controversial issues that came before the Court.  The 
Coalition was truly honored to have McLachlin spend 
an hour with us and we encourage anyone that did not 
attend the program to view the video at the following 
link or to read her memoir, Truth Be Told.  In addition 
to her career in law, McLachlin is now a #1 bestselling 
author of two novels, Full Disclosure and Denial, which 
were published following her retirement with the Court. 

Beverley McLachlin
former Chief Justice of the 
Supreme Court of Canada

Continued on page 3
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who have impacted me over the years. I am – we all are- 
very fortunate to be part of the Coalition community.

I am looking forward to growing my practice at Kelley Drye 
in the new year and to continue my Board service for the 
Coalition. I also hope to one day be the kind of strength 
and provide the kind of support given to me by Mehtap, 
Elizabeth, Kaitlyn and others. Sending best wishes, happiness 

and courage for positive change 
in 2023! Please reach out if 
you would like to connect!

Blythe Lovinger
Kelley Drye & Warren LLP

How To Create Belonging On Hybrid Legal Teams

One of the enduring effects of the pandemic will be the 

hybrid work model – a model of work that combines 

both remote work with a certain amount of in-office time.  

For many firms, implementing hybrid work arrangements 

has been complicated.  One of the biggest challenges legal 

leaders mention about hybrid work is how to consistently 

mentor, give feedback, and otherwise build the relationships 

that spontaneously happened when everyone was 

collocated.  Legal leaders must foster a sense of community 

among members when they are geographically dispersed.  

Belonging is the need to feel connected to others, to feel like 

you are part of groups that are important and significant 

to you, and to create strong relationships.  Belonging is 

such an important psychological need for lawyers that 

it has been shown to be among the top three drivers of 

lawyer well-being and motivation.  It’s especially critical 

that new professionals feel a sense of belonging quickly.

A good first step is to think about the goal you have for the 

interaction and the type of information to be discussed 

so you can select the channel that will best help facilitate 

the relationship.  Communications experts call these 

channels rich vs. lean media. Rich media include social 

and collaborative tools, video, and face-to-face interactions 

often used for discussions where back and forth dialogue 

is required and/or when team members must discuss and 

interpret information and come to an agreement.  Lean 

media are documents, email, and texts and are often effective 

methods of communication when new information needs to 

pass from one person to another (e.g., letting someone know 

that the meeting time was changed to 10:00am).  Phone calls 

fall in the middle of the rich vs. lean media continuum.  

This list will help you think about specific strategies 

to help foster belonging in hybrid teams:

https://us02web.zoom.us/rec/share/_E3H0NyxqDblUMgKAwCKmmhy2vk54DB8x7tQICsIcG-T8v7ieB3nPSc1nmK6oKRX.JdjBEy2jvewp-Vx5
https://ir.law.fsu.edu/cgi/viewcontent.cgi?article=1093&context=articles
https://www.amazon.com/Remote-Work-Revolution-Succeeding-Anywhere/dp/0063068303/ref=sr_1_2?keywords=tsedal+neely&qid=1660526070&sr=8-2)
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• A group of general counsels recently noted that these 

strategies helped recent hires build strong relationships 

quickly:  Allow new lawyers to shadow senior colleagues 

in meetings; schedule meetings with key partners 

across the company, which also helped lawyers 

appreciate the broader company culture; schedule 

extra time in 1:1 meetings to discuss non-work-related 

topics; and set up virtual coffee chats to celebrate 

personal and professional wins, ask questions, and seek 

feedback about legal matters lawyers are handling.

• Schedule regular 1:1 meetings to give feedback, 

mentor and check in, considering the best type 

of media (rich vs lean) for the conversation.

• Use “magic feedback” when you can.  High-performing 

legal teams, at their core, are about solving hard problems 

together.  To do that effectively, feedback is a must.  In 

one study, a team of psychologists asked a group of 

students to write an essay.  The teachers then provided 

different types of feedback.  One type of feedback 

boosted students’ performance and effort so immensely 

that it was called “magic feedback,” and consisted of 

this simple phrase: “I’m giving you these comments 

because I have very high expectations, and I know that 

you can reach them.”  This phrase is powerful because 

it delivers clear belonging cues: You are part of this 

group; this group is special – we have high standards 

here; and I believe you can reach those standards.  

• Say a thank you “plus” – the plus part is detailing the 

behaviors you observed that led to the good outcome 

(e.g., say something like, “The way you structured 

the first page of that brief was excellent – I could see 

our position clearly and it helped me have a better 

conversation with our client” instead of just “thank you”)

• Provide greater responsibility to more junior 

lawyers for tasks that are both visible and important 

to the organization; give them opportunities to lead 

or develop new programs or training, and to speak 

or write on behalf of the legal organization

• Structure unstructured time so that team members 

can talk about non-work related topics so that 

they continue to get to know each other.

• Ask remote participants speak first on calls 

so they aren’t forgotten or left out.  

• Be mindful of conference room “side conversations.” 

Remote participants can inadvertently feel 

excluded when they join a call only to see several 

people huddled together in conversation.

• “Fill the bleachers” – the ease with which people can be 

added to a remote meeting creates a zero-cost opportunity 

for observational learning.  Designate a few “bleacher 

seats” at important calls or meetings for associates and 

others who are interested to watch and learn more.

The pandemic changed the way many lawyers and legal 

professionals want to work.  Hybrid teaming is now the 

expectation of many talented professionals – a model 

(and a skillset) that legal leaders and teams will need to 

continue to embrace and practice to retain top talent.

Paula Davis (https://www.stressandresilience.com) 

is the CEO of the Stress and Resilience Institute, and 

her book, Beating Burnout at Work: Why Teams Hold 

the Secret to Well-Being & Resilience, published by 

the Wharton School Press, is on sale now. (https://

stressandresilience.com/burnout-book/)

https://www.law.com/legaltechnews/2022/08/10/be-more-intentional-how-gcs-are-building-camaraderie-amid-hybrid-work/
https://psycnet.apa.org/doiLanding?doi=10.1037%2Fa0033906
https://www.amazon.com/Culture-Code-Secrets-Highly-Successful/dp/0804176981/ref=sr_1_1?crid=18LEIK2KBT76S&keywords=culture+code&qid=1660487587&sprefix=c%2Caps%2C1180&sr=8-1
https://www.amazon.com/Culture-Playbook-Effective-Actions-Succeed/dp/0525620737/ref=sr_1_1?crid=1V3PLNWS05FHD&keywords=the+culture+playbook&qid=1664830949&qu=eyJxc2MiOiIxLjgyIiwicXNhIjoiMS41MCIsInFzcCI6IjEuNTcifQ%3D%3D&sprefix=the+%2Caps%2C2002&sr=8-1
https://www.stressandresilience.com
https://stressandresilience.com/burnout-book/
https://stressandresilience.com/burnout-book/
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From “40 Under Forty 2022 Chicago Lawyer & Chicago Daily Law Bulletin.”
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Chicago Chapter

6

CHICAGO HAPPENINGS

Navigating Legal Career Transitions 

On Wednesday, November 9, 2022, the In-House Counsel 

Committee of the Chicago Chapter hosted a panel discussion 

about career transitions. Neal, Gerber & Eisenberg graciously 

hosted the event and it was great to be back together in person. 

The panelists included Jennifer Schwab, Managing Counsel, 

Antitrust & Global Competition at United Airlines, Shelley 

Dunck, Counsel in the real estate practice group at Polsinelli, 

Kristin Michaels, partner in the Labor & Employment practice 

group at Neal Gerber & Eisenberg, Jeannine Cordero, Director 

& Counsel at American Express, and Karen Halm-Lutterodt, 

a seasoned commercial real estate attorney who is currently 

serving in a succumbent role. 

 

These dynamic and engaging women, during various phases 

of their careers, had made the shift from law firm to in-house, 

in-house to law firm, stepped out of the working world for a 

time (& back in), moved into pro bono and government work, 

and much more. They shared their stories and provided insight 

into the motivation for their respective decisions. They also 

provided those in attendance with advice about how to think 

about and navigate through career transitions.  

The panel was moderated by Jennifer Nichols, In-House 

Counsel Committee Co-Chair, who is  Senior Vice President/

General Counsel at CRG. Jennifer added an additional voice 

to the panel discussion as she, too, has navigated through 

professional transitions during her legal career.

National Leadership Forum 

The 13th Annual National Leadership Forum was held on 

October 13, 2022 at Seyfarth Shaw. During this event, attendees 

heard from Sara Holtz, our Keynote Speaker, who is a lawyer, 

former General Counsel and Fortune 500 C-suite executive, 

award-winning executive coach, and podcast host. Recently, she 

wrote the book Advice to My Younger Me: Career Lessons from 

100 Successful Women. This book highlights the importance of 

being the architect of your career, taking smart risks, and saying 

“no” so you can say “yes” to what matters. From her expertise, 

women and young adults have been provided with the skills, 

information, and encouragement to achieve a fulfilling and 

successful career. In addition to Sara Holtz, attendees heard 

from Mara Smith, Founder/CEO of Inspiro Tequila and Rysse 

Goldfarb, CEO of Mommy Mixology.

 

This program was dedicated to honoring women through 

speaking engagements, awards, and recognitions. Amelia 

Cazares and Nia Smith, local high school students in Chicago, 

were Scholarship recipients. Nerissa Diaz Moisan, an attorney at 

the American Arbitration Association, received the Leadership 

Award. Ellen McLaughlin, a partner at Seyfarth Shaw, received 

the Inspiration Award. Benchmark Awards were received by 

Kimberly-Clark, Shonn Brown, and Kelly Vickers. The award 

ceremony was followed by a cocktail reception overlooking 

Chicago’s night sky.
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Chicago Chapter

CHICAGO CHAPTER HAPPENINGS

Annual Meeting

Washington, D.C. Chapter

WASHINGTON, D.C. HAPPENINGS

Annual Meeting and 
Holiday Party



Coalition Newsletter // Winter 2022 8

New York Chapter

NEW YORK MEMBER SPOTLIGHT
Kristin Garris, Associate, McCarter & English LLP

Describe what you do.

My practice focuses on trademark 

and copyright law.  I am lucky 

that my practice covers litigation, 

prosecution, and transactional 

matters because I enjoy all three 

areas; many trademark/copyright 

attorneys are either on the 

contentious side or the

       non-contentious side.

What positions have you held in the Coalition?

For the New York chapter, I was programming co-chair and 

now serve as secretary.

When did you first join the Coalition?

In 2020, my team moved to a firm that was a member of the 

Coalition and I was asked to get involved by a partner at that 

firm who was on the board of the New York chapter. 

Give us your elevator speech.

I help companies of all sizes identify, manage, leverage, and 

protect their intellectual property.  For 14 years, I’ve focused 

on trademarks and copyrights and can help everyone from 

artists, to entrepreneurs, to growing companies, to international 

corporations. 

What was your first job?

Other than babysitting, my first “paycheck” jobs were in 

restaurants.  (Being a server is not easy – tip well!)  My first 

career was as a fundraiser – law is my second career.  My first 

job as an attorney was at Kilpatrick Stockton (now Kilpatrick 

Townsend & Stockton) in the trademark/copyright group.

What is your fondest career memory or highlight?

So many good memories to consider!  Working on a week-long 

arbitration proceeding in Cleveland – taking breakfast, lunch, 

and dinner with the client each day – was fun.  I love being 

a part of teams working on cases.  Another good memory:  I 

used part of my first Kilpatrick paycheck to buy three beautiful 

antique pieces of furniture and I still enjoy them every day.

What is the best advice you ever received?

Do the best you can every day.  Your best will differ from day 

to day.  Some days you may have migraines, for example, so 

your best is not going to be the same on those days as what 

you can accomplish on a normal day.  But always do the best 

you can each and every day.

 

Tell us something interesting about you that people may 

not know.

I grew up on a tobacco farm in South Carolina; I have two 

degrees in religious studies; and I collect art (perhaps too much).

To what do you attribute your success?

Hard work; being nice to people; recognizing and taking 

advantage of opportunities along the way; accepting and 

enjoying that life is not linear.

Where do you hope to be in 5 years?

Still here in New York, working as a partner with the same 

great team.

 

Coffee or Tea?

Loose leaf tea.
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Congratulations to the Newly-Elected Officers and Boards of Directors! 
We thank you for your service and look forward to an exciting year ahead.
.
Washington, D.C. Chapter 2023 Board of Directors
Lauren Azebu, Steptoe & Johnson, LLP (President)
Erica Gerson, Steptoe & Johnson, LLP
Marjorie Just, Offit Kurman, P.A.
Nicole Kobrine, Katten Muchin Rosenman LLP
Melissa Kopit, Gibson, Dunn & Crutcher LLP (Vice
       President)
Alexandra Krisch, Individual Member
Sarah Ma, Alston & Bird (Secretary)
Amanda Pedvin Varma, Steptoe & Johnson, LLP
Gwendolyn Roy-Harrison, Offit Kurman, P.A.
Elizabeth Yaeger, Greenberg Traurig, LLP (Treasurer)

New York Chapter 2023 Board of Directors
Joanna Roberto, Gerber, Ciano, Kelly, Brady LLP (President)
Christina Bost Seaton, FisherBroyles (Vice-President)
Elizabeth Eilender, Law Office of Elizabeth Eilender, PC
       (Treasurer)
Kristin Garris, McCarter & English, LLP (Secretary)
Blythe Lovinger, Kelley Drye & Warren LLP
       (Member-At-Large)
Elizabeth Schrero, Seyfarth Shaw LLP (Member-At-Large)
Mehtap Cevher Conti, Hogan Lovells
Kaitlyn Fallon, Davis Wright Tremaine LLP
LaDonna Lusher, Virginia & Ambinder
Jean Cooper Rose, Nationwide Insurance Company

Chicago Chapter 2023 Board of Directors
Stephanie Jones, Gordon & Rees (President)
Emer Simic, Neal, Gerber & Eisenberg (Vice-President)
Meghan Dalton, Clyde & Co. (Treasurer)
Nerissa Diaz Moisan, AAA (Secretary)
Manuela Cabela, McAndrews (Member-At-Large)
Gray Mateo-Harris, Fox Rothschild (Member-At-Large)
Katherine Johnson, Steptoe & Johnson, LLP
       (Member-At-Large)
Jennifer Nichols, CRG (Member-At-Large)
Brianne Straka, Quinn Emmanuel (Member-At-Large)

(Directors)
Carolyn Blessing, Locke Lord
Michele Bolos, Marshall, Gerstein & Borun 
Julie Busch, Johnson & Bell
Meghan Dalton, Clyde & Co.
Nerissa Diaz Moisan, AAA
Emily Dillingham, Benesch, Friedlander, Coplan & 
       Aronoff LLP
Jessica Ekhoff, Pattishall, McAuliffe, Newbury, Hilliard & 
       Geraldson LLP
Irene Fiorentinos, Jones Day
Rebecca Ford, Scharf Banks Marmor
Tulsi Gaonkar, Bartlit Beck
Julie Gardner, Chuhak & Tecson 
Jami Gekas, Foley & Lardner
Hayley  Gladstone, Kunik
Sarah Griggs, Goldberg Kohn

Emily Holpert, Lathrop & Gage
Lisa Holubar, Irwin IP
Kirstin  Ives, Falkenberg Ives
Sarah Iyer, Honigman Miller Schwartz and Cohn LLP
Katherine Johnson, Steptoe & Johnson, LLP
Stephanie Jones, Gordon & Rees
Camille Khodadad, Much Shelist  
Anne Larson, Ogletree, Deakins, Nash,Smoak &
       Stewart, P.C. 
Maria Maras, Accenture
Tina Martini, McDermott Will & Emery 
Gray Mateo-Harris, Fox Rothschild
Kim Metrick, Walgreen Co. 
Leslie Minier, Katten
Joanna Nicholas, Mayer Brown 
Jennifer Nichols, CRG
Melissa Root, Jenner & Block
Emer Simic, Neal, Gerber & Eisenberg
Amy Starinieri Gilbert, McGuire Woods
Brianne Straka, Quinn Emmanuel
Maliaka Tyson, McAndrews Held & Malloy 
Ann Marie Wahls, Latham & Watkins
Molly Werwas, Airdo Werwas

2023 National Board

National Directors
Anne Larson, Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
Kim Metrick, Walgreen Co
Marjorie Just, Offit Kurman
Marcia Owens, Honigman LLP
Julianne Hartzell, Marshall, Gerstein & Borun LLP
Nicole Auerbach, Valorem Law Group/ElevateNext Law
Sonya Rosenberg, Neal, Gerber & Eisenberg LLP
Christina Bost Seaton, Fisher Broyles
Jean Cooper Rose, Nationwide Insurance Company
      (Secretary/Treasurer)
Elizabeth Schrero, Seyfarth Shaw LLP

Chicago Delegates to the National Board
Carolyn Blessing, Lock Lord LLP (Co-Chair)
Malaika Tyson, McAndrews, Held & Malloy, Ltd. (Vice Chair)
Emer Simic, Neal, Gerber & Eisenberg (Chicago President)
Maria Maras, Accenture (Chicago Past-President

New York Delegates to the National Board
Mehtap Cevher Conti, Hogan Lovells (Co-Chair)
Joanna Roberto, Gerber, Ciano, Kelly, Brady LLP (New York 
      President) 
Blythe Lovinger, Kelley Drye & Warren LLP (New York Past- 
      President)

DC Delegates to the National Board
Lauren Azebu, Steptoe & Johnson, LLP (Washington D.C.
       President) 
Alexandra Busch, Cozen O’Connor (Washington D.C.

Past-President) 
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Upcoming Events

Dobbs IV – Taking Action On 
What We Have Learned
January 26, 2023 – 12 p.m. to 1:30 p.m. CT / 1 p.m. to 2:30 p.m. ET

Please save the date for our final Dobbs program!  In our Dobbs 

I-III programs, we delved into the Constitutional underpinnings 

and state law considerations and challenges related to Dobbs.  For 

Dobbs IV, we are planning an action-oriented program to start 

the New Year, featuring Mini Timmaraju, President of NARAL, a 

national organization of 4 million members committed to promoting 

reproductive freedom through its multi-faceted educational, policy 

and government-related work and initiatives.  We will talk about 

how to continue to thoughtfully, helpfully engage on Dobbs within 

your organization, and what attorneys can do now to help affect 

positive change.  Sonya Rosenberg, Partner, Neal Gerber Eisenberg, 

will moderate the program.  Additional details coming soon!

Dobbs IV – Taking Action On What We
Have Learned

January 26, 2023
12 p.m. to 1:30 p.m. CT /
1 p.m. to 2:30 p.m. ET

Mini Timmaraju
President of NARAL

Associates Committee New Lawyers Soiree
January 18, 2023 at 5:30 PM to 7:30 PM (CST)

Coalition membership is available to law firms, in-house counsel, and 

individuals. If your law firm or corporation is a member, there is no 

individual cost to you and you are welcome to attend any event.

Light appetizers and cocktails will be served.

We look forward to seeing you!

Please RSVP by Monday, 1/16.

Associates Committee
New Lawyers Soiree

January 18, 2023
5:30 PM to 7:30 PM

https://www.memberplanet.com/events/thecoalitionofwomensinitiaitivesinlaw/programivthesupremecourtrulingindobbsvjacksonwomenshealthorg_1
https://www.memberplanet.com/events/thewomenscoalitionchi/associatescommitteenewlawyerssoiree_1
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Website
TheWomensCoalition.com

Questions or Comments?
info@thewomenscoalition.com

http://TheWomensCoalition.com
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