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Dear Coalition Members and Friends,

Many of our Coalition members have 

been thinking about the nature of work 

and the workplace as we continue to 

navigate the COVID-19 pandemic. When 

we began the summer, COVID-19 case 

numbers were declining and law firms 

and companies began rolling out return 

to the office plans. Now, as we enter fall 

2021, circumstances have changed yet 

again due to the Delta variant. Some 

of our workplaces have pushed back 

their return to office plans, while others 

have implemented a part-time in-

office schedule. Some of us are working 

in-person full time and navigating 

mask and distancing requirements.

The impact of the pandemic on the 

workplace has been the subject of 

several recent Coalition events. In July, 

the D.C. chapter hosted a program on 

Mindful Returns to the Office with Lori 

Mihalich-Levin, the CEO and founder 

of Mindful Return. We talked with Lori 

about the mixed feelings that we may 

have about returning to the office. 

Many of us are excited to see colleagues 

and return to a formal working 

environment. At the same time, many 

of us feel that there are benefits to 

remote working, including more easily 

connecting with clients virtually, 

avoiding commuting time, and working 

in more comfortable clothes and 

footwear. Lori spoke about strategies 

for successful transitions that can be 

applied as we shift to more in-person 

work, including having a mindful 

mindset, figuring out the logistics, 

seeing the leadership opportunities, and 

building and staying in community.   

The future of work was also the topic 

of a September program, The Future 

of Flexibility, hosted by the Coalition 

National Board. The panelists discussed 
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National Program Re-Cap: 
The Future of Flexibility
On Wednesday, September 21, the National Board of the 

Coalition hosted The Future of Flexibility: The New Era 

of Legal Services for Client Service, Collaboration and 

Remote Work. This dynamic panel presentation addressed 

a topic at the forefront of many of our minds—the future of 

flexible and remote working in the legal industry. 

Esteemed panelists included Kimberly A. Cook, Esq, founder 

and principal mediator of Dovetail Conflict Resolution; Vicki 

Donati, General Counsel, Corporate Secretary & SVP for Crate 

& Barrel Holdings, Inc; Manar Morales, President & CEO of 

the Diversity & Flexibility Alliance; and Gregory H. Shill, 

Associate Professor at the University of Iowa College of Law. 

The panel was moderated by Marcia K. Owens, partner at 

Honigman LLP, and Sonya Rosenberg, partner at Neal Gerber 

& Eisenberg LLP.

In an engaging discussion, the panel considered the ways 

remote work has impacted the legal industry — and how 

ongoing hybrid arrangements may affect the way we work. 

And in particular, panelists examined how remote work has 

particularly impacted women and people of color. Among 

others, Manar Morales noted that childcare and virtual learning 

remain a challenge for women in law, just as in other fields, 

and that limited in-person contact can make it more difficult 

for people of color to foster meaningful connections in the 

workplace. Professor Shill spoke about his research onfirms’ 

physical office footprint, and offered his perspective for 

rethinking that space given the changing approach to flexible 

working arrangements. From the in-house perspective, Vicki 

Donati talked about the importance of attorneys showing up 

professionally in a virtual setting, and gave invaluable tips 

on how we all can continue to stay connected and engaged, 

even as the pandemic continues. And Kimberly Cook spoke 

about the efficacies and intentionality that can be realized 

remotely, including in advocacy, conflict resolution and 

mentoring relationships. Significantly, the panelists agreed 

that the likely at least partially remote future of the workplace 

for attorneys may hold some important benefits for female 

and diverse attorneys, by increasing flexibility and leveling 

the playing field for meaningful, intentional professional 

and business development opportunities and interactions. 

Despite many challenges associated with remote and hybrid 

work, panelists advised participants to see the positives of this 

“new normal,” including allowances for flexibility, both from 

an institutional and individual perspective.

Top left: Kimberly A. Cook, Esq.

Top right: Vicki Donati

Middle left: Manar Morales

Middle right: Gregory H. Shill

Bottom left: Marcia K. Owens

Bottom right: Sonya Rosenberg
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We are thrilled to announce that the 2021 National Leadership Forum, will take place virtually 

on October 21 at 6:00pm ET / 5:00pm CT, and will virtually unite all three Coalition Chapters. We'll 

kick the evening off with Mommy Mixologist Rysse Goldfarb, who will walk us through her recipe 

for her famous Cranberry Moscow Mule, and then enjoy a very special keynote presentation from 

Paula Boggs, founder of Boggs Media LLC, and former Executive Vice President, General Counsel 

and Secretary at Starbucks Corporation. Then each Chapter will break out into its own session for 

awards and networking. Thank you to our Leadership Forum sponsor, Seyfarth Shaw LLP!

Register Today!

Congratulations to all of the 
Leadership Forum Award Winners!
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New York Chapter Leadership Awards
Cassandra Porsch (Scarola Zubatov Schaffzin PLLC)

Sophie Jacobi-Parisi (Warshaw Burstein) 

Barbara MacGrady (Davidson, Dawson & Clark LLP) 

New York Chapter Inspiration Award
Lynn Loacker (Davis Wright Tremaine LLP)

Chicago Chapter Leadership Award
Sonya Rosenberg (Neal, Gerber & Eisenberg LLP)

Chicago Chapter Inspiration Award
Marla Persky (WOMN LLC)

Tracy O’Flaherty (WOMN LLC)

Chicago Chapter Benchmark Award
Locke Lord

https://www.memberplanet.com/events/thecoalitionofwomensinitiaitivesinlaw/2021nationalleadershipforum
https://www.memberplanet.com/events/thecoalitionofwomensinitiaitivesinlaw/2021nationalleadershipforum


To Quit Or Not To Quit? That Is The Question
By: Paula Davis, JD, MAPP

Several weeks ago, I delivered a 

virtual presentation at a large 

law firm on the topic of burnout 

prevention. My remarks were 

brief, and I didn’t have a chance 

to teach all of my content because 

there were other people scheduled 

to speak as part of this program. 

Whenever I talk about burnout, I 

always make sure to share my story. 

I do this for a number of reasons, 

but mainly I like people to know 

that I’ve actually lived the thing I 

study. I talk very openly about how 

burnout was the catalyst for my 

career pivot into the work I have 

now done for the past 10 years. 

The overall program was well-

received, but one piece of feedback 

threw me for a loop. A partner who 

attended the program said to me, 

“Well, if your message to people 

is to quit, we’re never going to 

fix this problem.” I was stunned. 

First, that’s not my message and 

never has been. It was simply my 

own experience; and second, 

I’ve never thought of myself as 

a quitter, and I found myself 

unexpectedly (though temporarily) 

swimming in a sea of shame.

Fast forward to this morning, when 

I woke up to yet another headline 

slamming Simone Biles for her 

decision to opt out of Olympic 

competition in an effort to preserve 

her mental health. This time it was 

from Piers Morgan, saying about 

her decision that there is, “Nothing 

heroic or brave about quitting.” 

I profoundly disagree. I had not 

intended to ever talk publicly about 

the law firm partner’s comments 

to me, but quitting is an aspect of 

the mental health conversation that 

I hadn’t considered. It’s also very 

much connected to resilience. 

Resilience consists of two 
parts (applicable to both 

individuals and teams): 

1.  It’s the ability to navigate 

challenge, change, uncertainty, 

stress, failure, and setback; and 

2.  It’s the ability to “bounce 

forward.” To learn from past 

challenges, failures, and 

setbacks and apply that 

knowledge going forward so 

that you can become more 

agile and adapt to future 

challenges and setbacks if 

and when they happen.

A big resilience myth is that 

resilience means to always 

persevere, but it’s more nuanced 

than that. Resilience is about 

“perseverance with a purpose.” It’s 

not about running yourself into the 

ground or encouraging your team 

to keep going when the goal or the 

outcome no longer makes sense, 

has changed, or has even become 

dangerous. Resilience requires that 

you continually re-evaluate your 

position based on new information 

you receive whether internally or 

externally from your environment.

I knew that practicing law probably 

wasn’t for me during my first week 

of law school. I said as much in 

the Dean’s office, through tears. 

He encouraged me to continue, 

and I’m glad I did. I enjoyed some 

aspects of practicing law, but 

it was never the best use of my 

strengths and talents. Burnout was 

a blessing in that it forced me to 

confront what I really wanted from 

my career and from my life. I had 

panic attacks almost every day 

toward the end of my law practice. 

I remember one specific instance 

riding back to the office with my 

colleagues after lunch and having 

one in the car. I could barely 

breathe but felt thankful I was 

sitting next to the door so I could 

grip the handle and ride it out. Had 

I continued to push through and 

persevere, I likely would have had a 

mental breakdown or who knows.

Simone Biles had the “twisties.” 

It’s a very scary condition where 

gymnasts can literally lose their 

orientation in midair. Had she 

continued to push through and 

persevere, she may have seriously 

injured herself or worse. Then 

what would we have been saying? 

If you’re thinking about quitting, 

or find yourself tempted to judge 

Continued on page 3
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someone else’s decision to quit, 

remember these three themes:

• Be curious, not judgmental. 
That law firm partner and I 

could probably each learn some 

valuable lessons from each 

other, or if nothing else, have a 

spirited debate. But that starts 

with curiosity, not judgement.

• Quitting is a decision, not 
a label. Calling someone 

a “quitter” is shaming. 

Quitting is a decision, not 

a character trait or flaw. 

• It can be a phenomenal 
sign of resilience. Resilience 

is about responding to 

challenges in a flexible way. 

It can be incredibly brave to 

push through, and it can be 

incredibly brave to quit. 

Someone once said to me, “One of 

the hardest parts of life is deciding 

whether to walk away or try harder,” 

and I have found this to be true. I 

started my business from scratch 

with just an idea I believed in, and 

it’s the hardest thing I have ever 

done professionally – by far. I have 

wanted to quit many times, but 

the right choice has consistently 

been to move forward. And I’m 

so thankful that I did. I wouldn’t 

have the life or the business I 

have now without the courage 

to both know when to quit and 

when to persevere.  At the end 

of the day, it’s your choice, and 

you have to be comfortable living 

with whatever decision you make. 

And that’s really all that matters.  

Paula Davis is the CEO of the Stress 

and Resilience Institute, and is 

the author of Beating Burnout at 

Work: Why Teams Hold the Secret 

to Well-Being & Resilience.

To Quit Or Not To Quit? That Is The Question | Continued from page 2 
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how remote work has affected the 

legal industry, as well as the impact 

of the pandemic on those with 

caregiving responsibilities as well 

as those from underrepresented 

backgrounds, who may face 

additional challenges—including 

implicit bias or lack of access 

or exposure to leadership in 

a remote environment. More 

information about this important 

conversation, as well as details 

about the panelists and moderators, 

can be found on page 2. 

Our recent programs have also 

touched upon how the pandemic 

has caused some of us to reimagine 

law practice, including how we 

serve clients, interact with our 

colleagues, integrate work with 

the rest of our lives, and build 

fulfilling and successful practices. 

Some of this re-imagining is 

at the individual level, as we 

may ask ourselves: In the last 

18 months, what have I learned 

about how I best work that I 

can apply going forward? What 

skills (becoming more resilient, 

setting boundaries, investing in 

relationships, etc.) have I further 

developed that I can leverage? 

Some of our re-imagining is also 

at the institutional level: How can 

we build a better workplace and 

profession that is more efficient, 

equitable, diverse, and livable?

Evolving work models may 

put more pressure on our 

communications skills, which 

was the topic of our recent D.C. 

program held on October 5th. 

Ashley Nelson, Founder and CEO 

of Inseus, presented Effective 

Communication: Mastering 

Difficult Conversations, an 

interactive session that discussed 

the science of mindfulness 

and effective communication 

to support our abilities to have 

successful difficult conversations, 

a critical quality for all leaders.

At the Coalition, the pandemic has 

brought the three chapters together 

through virtual programming 

and networking events. I am 

excited about our 2021 National 

Leadership Forum on Thursday, 

October 21 at which the Chicago, 

New York, and D.C. chapters will 

unite for an evening of celebration. 

More details can be found below—

we hope you will join us!

- Amanda Pedvin Varma

  Washington D.C. 

Chapter President

https://www.stressandresilience.com
https://stressandresilience.com/burnout-book/
https://stressandresilience.com/burnout-book/
https://stressandresilience.com/burnout-book/
https://www.memberplanet.com/events/thecoalitionofwomensinitiaitivesinlaw/2021nationalleadershipforum
https://www.memberplanet.com/events/thecoalitionofwomensinitiaitivesinlaw/2021nationalleadershipforum


CHICAGO HAPPENINGS

Chicago Chapter

CHICAGO MEMBER NEWS

On August 19, the Chicago Chapter was thrilled to host our first 

in-person event in 18 months! It was such a pleasure to gather 

in person with Coalition members and friends at the Northman 

Beer & Cider Garden to learn about the history of cider and cider-

making. Cheers to all who came out to celebrate and catch up!

Revisiting the Ninth Annual Judges’ Panel 
On September 22, Gina Shkoukani (Neal, Gerber & Eisenberg 

LLP) moderated the Ninth Annual Judges’ Panel, hosted by the 

Chicago Chapter Associates Committee. The panel focused 

on challenges facing women judges; considered diversity and 

inclusion in the legal profession in general; and discussed Covid 

policies currently affecting courts. This was the second time 

the event was held virtually. 

The esteemed panel of Judges included the Honorable Diane 

Wood, United States Court of Appeals for the 7th Circuit (former 

Chief Judge); the Honorable Mary M. Rowland, United States 

District Court for the Northern District of Illinois; and the 

Honorable Rebecca R. Pallmeyer, Chief Judge of the United 

States District Court for the Northern District of Illinois. The 

program honored the extraordinary women who decide our 

cases and serve as role models. The panel offered an opportunity 

for lawyers to learn from the Judges’ experiences, and provided 

tools for attendees to become better advocates going forward. 

In a particularly captivating portion of the program, the Judges 

discussed the best advice they have ever received and explained 

how that advice helped shaped their careers. They then 

addressed the biggest challenges of being a judge—agreeing 

that sentencing is one of the most difficult tasks they face. 

They also discussed the rewarding aspects of being a judge, 

including intellectual stimulation. Next, the Judges discussed 

how they imagine the judicial system will change, post-Covid. 

They also shared their perceived advantages and disadvantages 

of the Covid policies currently being implemented by the 

Courts. Finally, the Judges engaged in a thoughtful and mindful 

conversation regarding the biggest changes needed in the 

justice system, highlighting the role of alternative courts, and 

concluded by providing their strategies for separating politics 

from their roles as Judges. 

It was a pleasure to engage in these genuine and important 

discussions with such prominent leaders of the judiciary. 

The program was impactful, inspiring, and insightful. 

Congratulations and many thanks to our Associates Committee 

Chairs Nerissa Diaz Moisan (American Arbitration Association), 

Sky Emison (Locke Lord), and Manuela Cabal (McAndrews, 

Held & Malloy, Ltd); program moderator Gina Shkoukani; and 

the Event Planning Committee – including Kara C Smith (Neal, 

Gerber & Eisenberg LLP) and Kristin Steinkamp (Allscripts)—for 

their tireless efforts to organize this signature annual program. 

Finally, many thanks to our event sponsor, Locke Lord, for 

their support! We look forward to seeing and networking with 

everyone in the future.

Congratulations to Robyn Bowland, who started a new position 

over the summer at Coalition member firm Irwin IP as an 

intellectual property litigator and counselor.

Congratulations to Nerissa Moisan, who recently started 

as Director of Alternative Dispute Resolution Services at the 

American Arbitration Association.
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CHICAGO AWARDS

We are so pleased to congratulate two of our Individual 

Members who received the 2021 Women, Influence & 

Power Award! Kathryn Hartrick (Robertson Lowstuter 

Inc.) received recognition for In-House Collaborative 

Leadership, and Kathleen Sweitzer (Maestro Health) was 

recognized for In-House Leadership Through Crisis in 

the Healthcare sector. 

In addition, the following Coalition members were 

recognized the in the Law Firm categories:

Managing Partner of the Year
Joanne Katsantonis (McGuireWoods LLP)

Lifetime Achievement
Ora Fisher (Latham & Watkins)

Collaborative Leadership
Amanda Smith (Morgan Lewis)  

and Meg George (Akerman LLP) 

Innovative Leadership
Elizabeth Alcalde (Akerman LLP), Lisa Collins 

(BakerHostetler), and  

Elizabeth Espín Stern (Mayer Brown LLP)

Thought Leadership
Amy J. Traub (BakerHostetler) and Amber 

Walsh (McGuireWoods LLP)

Congratulations to all, and thank you for making a 

remarkable difference in the legal profession.

Congratulations to the Coalition members recognized as one of the 2021 Crain’s Notable Rising Stars in Law. These 

attorneys are making an impact in all corners of their profession and have guided clients through the uncertainty 

of the pandemic, and are certain to make even more of a mark in the years to come.

Elizabeth Babbitt  
(Taft Stettinius & Hollister)

Alexa Berlin 

(Latham & Watkins)

Carolyn Blessing 

(Locke Lord)

Kristina K. Cercone  

(Jones Day)

Julie Gardner 

(Chuhak & Tecson)

Paulina Garga-Chmiel 
(Chuhak & Tecson)

Tiffany Gehrke 
(Marshall Gerstein & Borun)

Emily Johnson 

(McDonald Hopkins)

Katherine Johnson 

(Steptoe & Johnson)

Ashlee Knuckey
(Locke Lord)

Erin McAdams Franzblau 

(Freeborn & Peters)

Elin Park 

(Jenner & Block)

Tanvi Patel 
(Neal Gerber Eisenberg)

Sara Shanti 
(Benesch)

Vanessa Tiradentes 

(Gould & Ratner)

Tina Wills 

(Freeborn & Peters)
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Avanti Bakane 

(Gordon, Rees, Scully, Mansukhani LLP)

Rachel B. Cowen
(McDermott Will & Emery)

Christina M. Egan 

(McGuire Woods)

Stacie R. Hartman 

(Steptoe & Johnson)

Julianne M. Hartzell 
(Marshall, Gerstein & Borun)

Paula M. Ketcham 

(Schiff Hardin LLP)

Kathryn Kovitz Arnold 

(Taft Stettinius & Hollister LLP)

Jennifer A. Kraft 

(Seyfarth Shaw LLP)

Kathy Malamis 

(Trustmark Companies)

Desiree F. Moore 

(K&L Gates)

Margo Wolf O'Donnell 
(Benesch)

Marcia Owens 

(Honigman)

Megan B. Poetzel 
(Jenner & Block LLP)

Cindy L. Sobel 
(Bartlit Beck LLP)

Malaika D. Tyson 

(McAndrews, Held & Malloy)

Finally, we’d like to give special recognition to the Coalition members recognized by Chicago 

Lawyer and Chicago Daily Law Bulletin as one of the 2021 Salute! Top 50 Women in Law, 

celebrating exceptional women leaders in the profession.
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CHICAGO MEMBER
SPOTLIGHT:  
Stephanie Jones
Assistant Managing Partner, 
Gordon, Rees, Scully, Mansukhani LLP
Chicago Chapter Treasurer

Why did you join the Coalition?
My firm initially joined the Coalition 
after one of our senior attorneys 
heard about it through a friend. I was 
asked to attend the new member 
meeting by my Managing Partner, 
and the rest is history! Since that 
new member meeting back in 2013, I 
have remained active in the Coalition 
because of the relationships I gained 
at the outset. I can distinctly recall 
meeting several people at that initial 
meeting who I now call my friends, 
mentors, and personal cheerleaders.

What committees are you active on? 
I’m on the Executive Board now, 
serving at the Treasurer. I’ve previously 
served as Co-Chair of the Associates 
Committee, Co-Chair of the Brown Bag 
Committee, and Chair of the Judicial 

Panel Subcommittee. One great thing 
about the Coalition is that if you 
want to take on a leadership role, the 
Coalition will find you an opportunity. 
It’s a great way to develop connections 
with other members and non-member 
attendees, as well as solidify yourself 
as an active member in the legal 
community. I’ve gained influential 
relationships through this organization. 
From establishing rapport with clients, 
opposing counsel, or witnesses due 
to a connection from the Coalition, 
to developing business through 
Coalition referrals, my participation 
in the Coalition has paid off.

Give us your elevator speech… 
or “Call me if you have…” 
As the daughter of two small 
business owners, I know firsthand 

the value of trusted partnerships and 
mitigation of risk to the business. 
As a classically trained litigation 
attorney, I help business leaders 
navigate threats to their financial, 
reputational, and proprietary interests.

Tell us something interesting about 
you that people may not know. 
I am a Southern California native 
who is married to a New Zealander. 
It remains a mystery how we have 
managed to survive 11 winters here!

Share your favorite book or podcast 
– or an at-home resource or tip 
you’ve found particularly helpful.
I’m currently reading Untamed 
by Glennon Doyle. Girl power!

New York Chapter

NEW YORK
HAPPENINGS & MEMBER NEWS

On September 28, the New York Chapter hosted its first in-person 
event since the pandemic began—a lively happy hour and 
networking session at the offices of member firm Hogan Lovells 
LLP US. It was a fun and refreshing opportunity to celebrate 
Fall and mingle with Coalition members and friends on Hogan 
Lovells’ outdoor terrace. Thanks to all who were able to join!

Congratulations to New York Chapter President Elizabeth 
Schrero, who was recently included on the as one of 
2021’s "Top-Rated Women Leaders in Law," published 
in the New York Law Journal and New York Magazine.



Coalition Newsletter // Fall 2021 10

Washington, D.C. Chapter

WASHINGTON, D.C.
HAPPENINGS & MEMBER NEWS
We were so pleased to welcome back Ashley Nelson, Founder 

and CEO of Inseus, on Tuesday, October 5th at 12:00pm 

ET for Effective Communication: Mastering Difficult 

Conversations. Ashley led this interactive session that leaned 

into the science of mindfulness and effective communication 

to support your ability to have difficult conversations with skill 

and greater ease. 

And on July 15, the Washington D.C Chapter hosted Mindful 

Returns to the Office After COVID-19 featuring Lori Mihalich-

Levin JD. Lori explored a four-prong framework for navigating 

transitions back to the office in empowered and successful 

ways. Founder and CEO of Mindful Return, Lori discussed 

mindfulness practices, strategies for reducing anxiety about the 

return, logistical strategies, leadership skills, and community-

building principles, so we can feel more stable as we take our 

next steps in our careers. 

Congratulations to Alexandra Kirsch, who started a new 

position as Corporate Counsel at Clark Construction Group 

this summer.

WASHINGTON, D.C.  
MEMBER SPOTLIGHT:  
Reem Sadik
Associate, Steptoe & Johnson LLP
Washington D.C. Chapter Secretary

Why did you join the Coalition? 
I joined the Coalition because I 
was drawn to its woman-led and 
woman-centric mission.  Women 
across various demographics 
working together for and with each 
other creates a passionate, powerful 
driving force and unbreakable 
mentor-mentee relationships.  The 
Coalition provides a strong and 
unique forum for me to market my 
practice, exchange experiences, and 
brainstorm ways to make a material, 
sustainable impact in the legal 
profession.  I am grateful that this 
network of strong women continues 
to connect me to wonderful friends 
and colleagues, and I hope to pay it 
forward with my continued service.

What committees are you active on? 
I serve as the Secretary of the D.C. 
Chapter and the co-Chair of the 
Credentialing Committee.  I am also 
active in the Programming Committee.

Give us your elevator speech… 
or “Call me if you have…”  
I defend individuals and corporations 
in all phases of federal criminal 
investigations and prosecutions.  I 
represent clients facing allegations of 
public corruption, FCPA violations, 
antitrust conspiracies, health care 
fraud, theft of trade secrets, false 
statements, environmental offenses, 
and other business crimes.  I also 
conduct internal investigations and 
handle parallel civil proceedings, 
including congressional investigations. 

Tell us something interesting about 
you that people may not know.  
I am an avid tennis player and fan.  I 
played in college, on the University 
of the South’s women’s tennis team.  

Share your favorite book or podcast 
– or an at-home resource or tip 
you’ve found particularly helpful. 
My favorite podcast is “How I 
Built This” with Guy Raz.

https://www.inseus.com/
https://www.mindfulreturn.com/
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Website
TheWomensCoalition.com

Questions or Comments?
info@thewomenscoalition.com

http://TheWomensCoalition.com
mailto:info%40thewomenscoalition.com?subject=

