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FROM THE WASHINGTON D.C. 
CHAPTER CO-PRESIDENT

Dear Coalition Members in 

Washington D.C.,  

New York, and Chicago,

2020 has been a year like none other. A 

great deal has transpired and much has 

been written about the issues we are all 

living through. Given everything that is 

swirling in the world – and in each of 

our lives – it seems like now more than 

ever is the time to take a strategic pause. 

“What is a strategic pause?” you might 

ask. A strategic pause is a moment to 

yourself, where you can breathe, clear 

your mind, and reflect on your situation. 

It can range between 15 to 60 seconds. 

But the important part of the pause is that 

Nicole Kobrine
Partner, Katten Muchin Rosenman LLP

you block out everything that is going on, 

breathe, center yourself, regroup, and then 

tackle whatever issue is before you. Life 

has become so hectic – working at home 

while trying to balance family (whether it 

be a spouse, child(ren), parent or pet) – and 

often it seems like there is too little time 

to accomplish what needs to be done. 

And, yet, that is exactly when a strategic 

pause is even more important. The pause 

will help you maintain balance, keep 

yourself composed, and make yourself 

more productive for the task at hand. It is 

a way to ensure that you will be proactive 

and not reactive.

I have tried throughout my life to learn 

how to take a breath, balance my emotions, 

and be more productive, starting when I 

was a young competitive gymnast. While I 

learned to meditate at that time, meditation 

takes time, and I typically would meditate 

at the beginning or end of each day. Yet 

often I needed a way to center myself 

throughout the day. Strategic pauses are 

different from meditation – and much 

more effective in some ways – in that 

you can take them at any time and do 

them many times throughout the day, 

Continued on page 2 



Coalition Newsletter // Fall 2020 2

From the Washington D.C. Co-President | Continued from page 1 

depending on how necessary they are. For example, 

your kids are arguing (and challenging your patience), 

you are trying to cook dinner, and the office is calling 

with an emergency; instead of snapping at the kids, 

burning yourself on a pot, and saying something you 

will regret to your co-workers, you need to clear your 

head, be thoughtful, and reflect on your situation. Try 

taking 5 to 10 really deep breaths with your eyes closed. 

Block everything out. Gain perspective. Such a strategic 

pause will help you control your emotions and prevent a 

knee-jerk reaction. Another example is if you are working 

late after a very long day, your boss is setting unrealistic 

deadlines for your matter, and your client is complaining 

about whatever he is complaining about that day. Don’t 

answer the phone and jump into the fray. Draft the email 

to your boss and the client – but don’t send it. Take several 

deep breaths and consider the situation and your options. 

After the pause, re-read the email and make the necessary 

adjustments (i.e., delete any inflammatory language you 

might have included!). 

The hardest part of the strategic pause is remembering to 

take them. It is catching yourself in the frazzled moment. 

The DC Chapter recently held a Webinar on “Reducing 

Stress and Building Resilience.” It was a fantastic event 

led by Lauren Cohen, JD, CPC. She defines resilience as 

“the ability to respond to adversity in a fast, productive, 

and healthy manner.” She discussed the five levels of 

response: Victim, Conflict, Rationalization, Compassion, 

and Opportunity. How you react to a situation defines the 

response, i.e., inaction for the victim, defiance for conflict, 

compromise for rationalization, gratitude for compassion, 

and solution for opportunity. Think about how much 

better you could be at controlling your response if you 

just took a strategic pause before deciding – whether 

consciously or unconsciously – the level of response 

of your reaction. That strategic pause may provide a 

thoughtfulness and balance that could change a conflict 

response to an opportunity response. And if everyone 

in the world could stop and take a strategic pause more 

often during the day, the world could be a better place.

The key to success in 2020 seems to be having a good 

perspective. But perspective is limited to the state of mind 

in which you view the situation. If you are overwhelmed, 

your perspective will be clouded by the pressure of the 

situation; if you are scared or angry, your perspective will 

be constrained by the tension you feel. The way to clear 

your perspective is through a strategic pause, which will 

allow you to see your situation from fresh eyes. I found 

this funny meme, which struck a note with me in that it 

captured different perspectives and seemed to sum up 

2020 pretty well:

Aside from the humor, again, perspective is always gained 

after taking a strategic pause. It will help you regain your 

balance, become more centered, and hopefully give you 

the energy to tackle whatever else comes your way. I hope 

this helps. It seems that the one lesson that I have learned 

in 2020 is that we should happily accept any little piece 

of advice that helps. Take a strategic pause and have a 

great rest of the year!

- Nicole Kobrine

Washington D.C. Chapter Co-President

Image above from: www.boredpanda.com/funny-jokes-2020/?utm_
source=google&utm_medium=organic&utm_campaign=organic

http://www.boredpanda.com/funny-jokes-2020/?utm_source=google&utm_medium=organic&utm_campaign=organic
http://www.boredpanda.com/funny-jokes-2020/?utm_source=google&utm_medium=organic&utm_campaign=organic
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Career Transitioning During Difficult Economic Times
By: Cassandra Porsch, Board Member and Programming Committee Co-Chair, New York Chapter

I began my legal 

career like many 

fellow attorneys. 

After my first year 

of law school, I 

participated in on-

campus recruiting 

for a summer associate position at a large 

law firm, where I was able to secure an 

offer, spend the summer after my second 

year and ultimately start as a full-time 

litigation associate after graduation. As a 

first-year associate, I planned to simply 

work hard and try to climb the seniority 

ladder at the firm. However, the reality 

of the pyramid structure of many large 

firms where large numbers of associates 

ultimately move on and only a very small 

percentage make partner, soon became 

apparent. While I did climb the seniority 

ladder at the firm for almost ten years and 

gained a lot of valuable experience, by 

the end of 2014, I knew I was not going 

to be one of the small percentage to join 

the partnership. 

Knowing that I had to move on opened 

my eyes to the reality of the highly 

competitive landscape for legal positions, 

especially for attorneys who had been 

in practice for over six or seven years 

but did not yet have their own portable 

book of business. Because of the structure 

of most large law firms, I was now 

competing against many other qualified 

attorneys of similar seniority levels who 

were leaving their own firms. To move 

in house, there was fierce competition 

for limited spots, and those who had 

pre-existing relationships with those 

companies because the companies 

were clients of their former firms had 

a significant advantage. I found the 

competition for many government and 

quasi-governmental agency positions 

to be equally fierce. I reached out to 

recruiters, but most were recruiting for 

larger firms at much more junior levels 

and told me they did not have anything 

for anyone of my seniority level.

At this point, the early winter of 2015, 

I decided to try to leverage my alumni 

networks, hoping that fellow graduates 

of my academic institutions might be 

willing to help me with a lead or advice. 

I scoured through alumni databases for 

lawyers in private practice, in-house, and 

in government who attended either my 

college or my law school, sent brief emails 

introducing myself and asking if they 

were available to speak to impart advice in 

my job search. To my delight, many who 

were strangers other than having a school 

in common were happy to offer their 

insight either over the phone or in person 

over coffee. One thing that stood out to 

me in doing these searches is that there is 

so much legal work conducted in smaller 

firms, whose names may not be national 

but who are filled with experienced and 

well-credentialed lawyers. These insights 

led me to broaden my search. 

I ultimately found a position at a boutique 

securities class action firm. Believe it or 

not, even with all of my networking, I 

found this job from simple resume 

submission through a LinkedIn job listing. 

That was not the end of the story. After 

about three years doing class action work, 

I decided I wanted to go back to a general 

civil litigation practice where I would have 

more direct client interaction. I had to 

plunge myself back into the job market 

that had previously been so daunting. 

I pursued all avenues as I had before. 

I found a job listing on Indeed which 

was listed as a temporary position but 

otherwise seemed like a great match, as 

the firm wanted someone with significant 

experience in state court civil litigation 

to take the lead on a very busy case. The 

position was at a small, newly formed 

boutique firm. I decided that the hands 

on work would be great experience, and 

that I could continue to network and keep 

an eye out for other opportunities in case 

the position did not become permanent. I 

began that role in early 2019 and worked 

on the specific case for which I was hired 

Continued on page 6 

October 22 and November 5, 2020

For the first, time, the Chicago, New York, and 
Washington D.C. Chapters are collaborating to offer 
a two-part National Coalition Leadership Forum. 

The New York program will take place on 
Thursday, October 22, and will feature keynote 
speaker Susan Herman, President of the ACLU 
ACLU, who will discuss the contributions of 
Justice Ruth Bader Ginsburg and the road ahead 
without her. Click here to register!

The Chicago Chapter program will take 
place on Thursday, November 5, and will 
feature keynote speaker Kailei Carr, host of the 
acclaimed podcast, Beyond the Business Suit. 
Click here to register! 

All are welcome to register for both events, and 
the programs are free of charge. Don't delay, 
register today! 

https://newyork.thewomenscoalition.com/ProgramsandInitiatives.html
https://chicago.thewomenscoalition.com/ProgramsandInitiatives.html
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How to Ease Parental Stress & Burnout 
During the Pandemic
By: Paula Davis-Laack, JD, MAPP

The concept of workplace 

burnout has been around 

for more than thirty years, and 

in that time, research has shown 

specific burnout dimensions, 

warning signs, and causes. The 

stress of work in combination 

with parenting, though, has 

given rise to a newer body of 

research on the topic of parental 

burnout. The research exploring 

parental burnout has come 

into sharper focus during the 

COVID-19 pandemic as parents 

struggle to manage the realities 

of remote work in combination 

with virtual or blended school 

learning realities for their kids 

(and keep everyone healthy). 

Interestingly, workplace burnout 

and parental burnout share the 

same three big dimensions: 

1. Exhaustion: Feeling chronically 

physically and emotionally 

drained. Eventually, chronic 

exhaustion leads people 

to disconnect or distance 

themselves emotionally and 

cognitively from their work, or 

in the case of parental burnout, 

their kids and families, likely as 

a way to cope with the overload.

2. Cynicism: People just bug 

you and rub you the wrong 

way, and you start to distance 

yourself from these people by 

actively ignoring the qualities 

that make them unique and 

engaging, and the result is 

less empathy and caring.

3. Inefficacy: Inefficacy is the 

“why bother, who cares” 

mentality that appears as you 

struggle to identify important 

resources and as it becomes 

more difficult to feel a sense of 

accomplishment and impact 

in your work or parenting. 

While there are a number of 

sources of parental burnout that 

are outside of your control (like, 

when the pandemic will end), 

there are some strategies you 

and your family can practice 

to better manage stress during 

these most unusual times:

Identify untapped resources. 

Burnout is caused by an imbalance 

between your demands (aspects of 

your day that take consistent effort 

and energy) and resources (aspects 

of your day that are motivational 

and energy giving), with your 

demands consistently outweighing 

your resources. I suspect many 

parents feel this imbalance daily, 

but one way to ease burnout is 

to leverage your resources. 

While you may initially think 

of resources in a tangible way, 

like time and money, I want 

you to think about how you can 

leverage the resources you might 

not normally think about. Your 

strengths, like kindness, optimism, 

hope, and perseverance all need 

to be used right now. Who are 

the important people in your life 

who you can connect to with 

regularity? Having a strong work 

ethic, talking about small moments 

of joy, or your sense of humor 

are other resources to leverage.

Give yourself a break. Just like 

remembering your small wins can 

increase motivation, small setbacks 

can kill it. Self-compassion is the 

art and science of giving yourself a 

break, and it can help ease burnout. 

You really are doing the best 

you can, even if it just looks like 

muddling through on most days, 

but parents can be exceedingly 

hard on themselves, often pushing 

toward perfection. When you 

experience a setback, gain some 

Continued on page 5 

https://www.nytimes.com/article/parental-burnout-guide.html
https://users.ugent.be/~wbeyers/scripties2018/artikels/Mikolajczak%20(2018).pdf
https://www.researchgate.net/profile/Martin_Euwema2/publication/7911235_Job_Resources_Buffer_the_Impact_of_Job_Demands_on_Burnout/links/0912f509029bde7c68000000/Job-Resources-Buffer-the-Impact-of-Job-Demands-on-Burnout.pdf
http://usir.salford.ac.uk/id/eprint/42562/1/Final%20Combined%20PhD.pdf#page=164
https://www.amazon.com/Willpower-Instinct-Self-Control-Works-Matters/dp/1583335080/ref=sr_1_1?crid=7FSOQPQGQRC4&dchild=1&keywords=willpower+instinct&qid=1599600376&s=books&sprefix=willpower+instincts%2Caps%2C175&sr=1-1
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perspective to avoid the downward 

spiral of shame, regret and guilt: 

1. When you’ve failed, take 

a moment to describe the 

emotions you’re feeling. Do 

you feel self-critical, and 

if so, what do you say to 

yourself? Slowing down to 

check in with yourself about 

this perspective helps you to 

understand what you’re feeling 

before you rush to escape.

2. Normalize the setback. You’re 

not the only person who has 

lost your patience and yelled 

at your kids, and it probably 

won’t be the last time you do it. 

3. What would you say to a 

friend who experienced 

the same setback? We beat 

ourselves up tremendously 

when we fail, but would you 

be just as harsh if your friend 

approached you with the 

same set of circumstances?

Use coping strategies that 

are realistic now. It may have 

been realistic for you to go for a 

three-mile run every morning in 

February, but that may not be the 

case today. What coping strategies 

are realistic for you right now? 

Maybe it’s stepping outside for a 

few minutes to breathe in some 

fresh air before your next Zoom 

call. Or texting for a few minutes 

with a friend. Or putting on some 

music and having a dance party 

with your kids (my four-year-old 

and I do this all the time, and it 

counts as exercise!) I have a whole 

series of Resilience in a Minute 

videos on my website that offer 

a variety of stress relief tips in 

one minute or less. Lower the bar 

and find what works for you.

Look for good enough. Parents 

want to make the best and the right 

choices for their children. Good 

enough often isn’t the standard 

when it comes to your kids – you 

want the very best. Yet, part of 

what drives so much stress and 

anxiety in this moment is that you 

don’t know what the right or best 

choices are for your kids’ health, 

education, your own work status 

and more. Dr. Barry Schwartz, a 

psychology professor Swarthmore 

College and UC Berkeley has 

actually researched this dynamic. 

He has found that people who look 

for good enough (a group of people 

he calls “satisficers”) are often 

more content with their choices 

compared to those who always aim 

for the best.  His recommendation 

during the pandemic is to look 

for options that will produce 

good enough outcomes under 

the widest set of future states 

of the world. For parents, he 

recommends asking this question: 

“What can I do to make my 

child’s life satisfying enough no 

matter what the future holds?”

I must mention that parents 

need help from systemic sources 

to navigate this pandemic. 

Organizations need to step up 

in a big way and continue to 

offer support to working parents 

if they are to have any hope 

of riding this out for the long 

term. In the meantime, these 

strategies are a good start.

Paula Davis-Laack is the CEO of 

the Stress and Resilience Institute, 

and she is writing a book about 

burnout prevention and teams to be 

published by the Wharton School 

Press in February/March 2021.

How to Ease Parental Stress & Burnout During the Pandemic | Continued from page 4 

https://www.nytimes.com/2020/09/09/parenting/mental-health-parents-coronavirus.html#:~:text=The%20Pandemic%20Is%20a%20‘Mental%20Health%20Crisis’%20for,with%20no%20signs%20of%20relief%20on%20the%20horizon
https://stressandresilience.com/resilience-in-a-minute-videos/
https://stressandresilience.com/resilience-in-a-minute-videos/
https://characterlab.org/tips-of-the-week/hard-choices/
https://www.stressandresilience.com
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Setting Up Your Member Profile
If you haven’t already, we encourage all members to 

take a moment to set up their personal profile on the 

Coalition website! These profiles will all feed into a 

database searchable by all members, and include fields 

for area of practice, years practicing, and more. The 

more information we have included, the more useful 

the tool will be.

 

To get started, visit your Chapter (Chicago, New York, 

or Washington D.C.) and click “Member Login” in the 

upper right. 

If you have any questions, please don’t hesitate to reach 

out to us at info@thewomenscoalition.com. Thank you!

Career Transitioning During Difficult Economic Times | Continued from page 3 

pretty much full time through March 

2020. I ultimately filed the final round 

of several extensive rounds summary 

judgment briefing on March 13, 2020. 

On March 20, the Governor of New 

York issued a stay at home order for all 

non-essential workers. The briefing in 

my busy case had all just been filed, and 

court functioning had come to a standstill 

and they scrambled to figure out remote 

functioning. The work I was needed for 

had come to a standstill, and I was once 

again in need of a new job. This time, 

however, millions of other people were 

also furloughed or out of work. 

About two months before Covid hit, I saw 

an online job posting on the New York 

City Bar Association website for a senior 

attorney/ junior partner at a New York City 

boutique firm. It arrived in my inbox as I 

had never turned off the job notifications 

from when I was previously been in the 

market. The name of the firm was not 

listed, but I submitted my resume. I got a 

response email a few days later. It turned 

out that the managing partner of the firm 

who was emailing me was one of the 

fellow college alumni who had met with 

me for advice over coffee back when I was 

in the job market in 2015. We had already 

established a connection, and now he 

actually had an opening at his firm. 

Given the massive interruptions imposed 

by Covid on businesses and firms, our 

talks fell off for several months. However, 

by June, when office re-openings in 

New York City were on the horizon, he 

reached back out and asked me if I would 

like to join the firm and begin to build 

my own practice there. I jumped at the 

opportunity.

Having been in the job market several 

times over the past few years, I have 

the following pieces of advice for those 

currently in transition. First, don’t 

automatically rule out positions listed 

as temporary. They could turn into a 

permanent job, or they might help you 

with connections to land your next 

job. Also, don’t be afraid to reach out to 

your alumni networks. While it may feel 

awkward to contact people you have 

never met, the worst that can happen is 

that they don’t respond or decline your 

request. However, many people have 

gotten their own help when they were 

in your position at one time or another 

and are happy to pay it forward. 

Sometimes regular old online job listings 

do work. Try not to get discouraged by 

lack of responses; it is to some extent a 

numbers game, and the more listings 

you apply to, the greater the chance of an 

inquiry. You may be more successful with 

listings for smaller employers where your 

resume is more likely to be reviewed by 

an actual person rather than electronically 

screened. Finally, talk to people about 

what is going on in their firms. In some 

places older members of the team may 

be using this crisis as the tipping point to 

retire, creating a new need. You can also 

be creative and flexible in what you are 

willing to accept as compensation. It’s less 

of a risk for an employer to take on a new 

team member right now if, for example, 

you offer part of your compensation to 

be based on collectibles rather than a flat 

salary package. Most of all, know that if 

you are in the job market right now and 

experiencing a lot of frustration, you are 

not alone. Through lots of persistence, 

you will eventually land on your feet.

If you are a fellow Coalition member 

and I can help you in any way with your 

networking, please feel free to reach out 

to me directly at cp@szslaw.com. 

https://chicago.thewomenscoalition.com/
https://newyork.thewomenscoalition.com/
https://washingtondc.thewomenscoalition.com/
mailto:info%40thewomenscoalition.com?subject=
mailto:cp@szslaw.com
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CHICAGO HAPPENINGS

Chicago Chapter

On September 10th, we hosted a webinar, Career 
Development during COVID-19, featuring Certified Career 
Development and Career Transitions Coach Amy M. Gardner. 
This virtual, interactive workshop gave us strategies for 
taking back control of our career and building long-term 
career resiliency. If you missed the webinar, it’s available 
for viewing on our website.

CHICAGO MEMBER HIGHLIGHTS

We congratulate our long-standing Chapter member and Outreach & Inclusion 

Co-Chair Gray Mateo-Harris on her exciting new position of Equity Partner at Fox 

Rothchild. 

If you or a colleague has received special recognition or would like to be recognized  
for an accomplishment, please let us know by emailing info@thewomenscoalition.com  
so that it we can feature you in an upcoming newsletter!

Amy M. Gardner

Stephanie Jones Emer Simic

Sonia Menon Christina O. Alabi

On September 23rd, we hosted a program, Virtual Performance 
Reviews and the New Normal, featuring Sonia Menon, Chief 
Operating Officer of Neal Gerber & Eisenberg, and Christina O. 
Alabi, Assistant General Counsel / Vice President of JPMorgan 
Chase & Co. Our panelists shared their experiences facilitating 
performance reviews and will gave insight on how attorneys 
can confidently prepare for this novel process.

A special congratulations goes out to Stephanie Jones (Gordon 
& Rees Scully Mansukhani LLP) and Emer Simic (Green, Griffith 
& Borg-Breen LLP), who were recognized in September as 
two of the Chicago Law Bulletin’s Top Forty Under Forty, a 
highly prestigious award given annually to the most talented, 
accomplished young attorneys working in Illinois. What does 
it take to earn recognition as one of the best young lawyers in 
the state? Intelligence, passion, success in the office, a desire 
to help community, and, most importantly, a willingness to 
work hard at one of the country’s most important professions. 
Congratulations, Stephanie and Emer!

https://chicago.thewomenscoalition.com/ProgramsandInitiatives.html
mailto:info%40thewomenscoalition.com?subject=
https://www.memberplanet.com/events/thewomenscoalitionchi/virtualperformancereviewsandthenewnormal
https://www.memberplanet.com/events/thewomenscoalitionchi/virtualperformancereviewsandthenewnormal
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Mary Rose Alexander, Latham & Watkins

Jeralyn Baran, Chuhak & Tecson

Beth Berg, Sidley Austin

Cathy A. Birkeland,Latham & Watkins

Gail Bley, Gould & Ratner

Amy M. Blumenthal, Gould & Ratner

Caryn Borg-Breen, Green Griffith & Borg-Breen

Patricia Cain, Neal Gerber Eisenberg

Rachel Cantor, Kirkland & Ellis

Susan Charles, Troutman Pepper

Linsey Cohen, Gould & Ratner

Rachel Cowen, McDermott Will & Emery

Pamela Cox, Marshall Gerstein

Bryna Dahlin, Benesch

Meenakshi Datta, Sidley Austin

Beth Dickstein, Sidley Austin

Amy Doehring, Akerman

Lauren Norris Donahue, K&L Gates

Alexis Crawford Douglas, K&L Gates

Kasey Dunlap, Akerman

Christina Egan, McGuireWood

Marci Eisenstein, Schiff Hardin

Meg George, Akerman

Deborah Gersh, Ropes & Gray

Jeanne Gills, Foley & Lardner LLP

Susan Goldenberg, Neal Gerber Eisenberg

Myoka Goodin, Locke Lord

Stacie R. Hartman, Steptoe & Johnson

Valarie Hays, Riley Safer Holmes & Cancila

Sondra Hemeryck, Riley Safer Holmes & Cancila

Elizabeth Hess, Kirkland & Ellis

Maggie Hickey, Schiff Hardin

Laura Hoey, Ropes & Gray

Amanda Hollis, Kirkland & Ellis

Sharon Hwang, McAndrews Held & Malloy

Katie Jakola, Kirkland & Ellis

Michelle Kantor, McDonald Hopkins

Jennifer Kenedy, Locke Lord

Loretto Kennedy, Chuhak & Tecson

Heather Kissling, Marshall Gerstein & Borun

Ashlee Knuckey, Locke Lord

Laura Labeots, Lathrop GPM

Jessica Lingertat, Gould & Ratner

Julia Lissner, Akerman

Gayle Littleton, Jenner & Block

Lindsey Markus, Chuhak & Tecson

LaKeisha Marsh, Akerman

Laura Keidan Martin, Katten

Christina Martini, McDermott Will & Emery

Stephanie McCann, McDermott Will & Emery

Molly McGinley, K&L Gates

Jennifer Mikulina, McDermott Will & Emery

Britt Miller, Mayer Brown

Leslie Minier, Katten

Deborah Monson, Ropes & Gray

Gail Morse, Jenner & Block

Tonya Newman, Neal Gerber Eisenberg

Margo Wolf O’Donnell, Benesch

Julie J. Olenn, Jenner & Block

Paulita Pike, Ropes & Gray

Caroline Reckler, Latham & Watkins

Terra Reynolds, Latham & Watkins

Jennifer Romig, Ropes & Gray

Sonya Rosenberg, Neal Gerber Eisenberg

Heidi Hennig Rowe, Schiff Hardin

Leah Schleicher, Neal Gerber Eisenberg

Erin Schrantz, Jenner & Block

Emer Simic,Green Griffith & Borg-Breen

Kimberly Smith, Katten

Katherine L. Staba, K&L Gates

Kim Walberg, Taft Stettinius & Hollister

Kelly Warner, Riley Safer Holmes & Cancila

Donna Welch, Kirkland & Ellis

Congratulations to the following Coalition members recognized as part of Crain’s 2020 Notable Women in Law. 

This distinguished list recognizes Chicago-area women who have skillfully adapted and are advising clients on 

the onslaught of legal questions that have arisen in 2020. These women also consistently reach beyond their firms 

to support young girls, law school students, and disenfranchised voices. Of the 124 honorees, 73 are Chicago 

Coalition members! We offer our thanks and congratulations to the following Chicago Chapter members:

https://www.chicagobusiness.com/awards/mary-rose-alexander-0
https://www.chicagobusiness.com/awards/jeralyn-baran
https://www.chicagobusiness.com/awards/beth-berg
https://www.chicagobusiness.com/awards/cathy-birkeland-0
https://www.chicagobusiness.com/awards/gail-bley
https://www.chicagobusiness.com/awards/amy-m-blumenthal
https://www.chicagobusiness.com/awards/caryn-borg-breen-0
https://www.chicagobusiness.com/awards/patricia-cain
https://www.chicagobusiness.com/awards/rachel-cantor
https://www.chicagobusiness.com/awards/susan-charles
https://www.chicagobusiness.com/awards/linsey-cohen
https://www.chicagobusiness.com/awards/rachel-cowen
https://www.chicagobusiness.com/awards/pamela-cox
https://www.chicagobusiness.com/awards/bryna-dahlin
https://www.chicagobusiness.com/awards/meenakshi-datta
https://www.chicagobusiness.com/awards/beth-dickstein
https://www.chicagobusiness.com/awards/amy-doehring
https://www.chicagobusiness.com/awards/lauren-norris-donahue
https://www.chicagobusiness.com/awards/alexis-crawford-douglas
https://www.chicagobusiness.com/awards/kasey-dunlap
https://www.chicagobusiness.com/awards/christina-egan
https://www.chicagobusiness.com/awards/marci-eisenstein-2
https://www.chicagobusiness.com/awards/meg-george
https://www.chicagobusiness.com/awards/deborah-gersh
https://www.chicagobusiness.com/awards/jeanne-gills
https://www.chicagobusiness.com/awards/susan-goldenberg
https://www.chicagobusiness.com/awards/myoka-goodin-0
https://www.chicagobusiness.com/awards/stacie-r-hartman
https://www.chicagobusiness.com/awards/valarie-hays
https://www.chicagobusiness.com/awards/sondra-hemeryck
https://www.chicagobusiness.com/awards/elizabeth-hess
https://www.chicagobusiness.com/awards/maggie-hickey-0
https://www.chicagobusiness.com/awards/laura-hoey
https://www.chicagobusiness.com/awards/amanda-hollis
https://www.chicagobusiness.com/awards/sharon-hwang
https://www.chicagobusiness.com/awards/katie-jakola
https://www.chicagobusiness.com/awards/michelle-kantor
https://www.chicagobusiness.com/awards/jennifer-kenedy
https://www.chicagobusiness.com/awards/loretto-kennedy
https://www.chicagobusiness.com/awards/heather-kissling
https://www.chicagobusiness.com/awards/ashlee-knuckey
https://www.chicagobusiness.com/awards/laura-labeots
https://www.chicagobusiness.com/awards/jessica-lingertat-0
https://www.chicagobusiness.com/awards/julia-lissner
https://www.chicagobusiness.com/awards/gayle-littleton
https://www.chicagobusiness.com/awards/lindsey-markus
https://www.chicagobusiness.com/awards/lakeisha-marsh-0
https://www.chicagobusiness.com/awards/laura-keidan-martin
https://www.chicagobusiness.com/awards/christina-martini-0
https://www.chicagobusiness.com/awards/stephanie-mccann-0
https://www.chicagobusiness.com/awards/molly-mcginley
https://www.chicagobusiness.com/awards/jennifer-mikulina-0
https://www.chicagobusiness.com/awards/britt-miller-0
https://www.chicagobusiness.com/awards/leslie-minier-1
https://www.chicagobusiness.com/awards/deborah-monson
https://www.chicagobusiness.com/awards/gail-morse-0
https://www.chicagobusiness.com/awards/tonya-newman
https://www.chicagobusiness.com/awards/margo-wolf-odonnell-1
https://www.chicagobusiness.com/awards/julie-j-olenn
https://www.chicagobusiness.com/awards/paulita-pike
https://www.chicagobusiness.com/awards/caroline-reckler
https://www.chicagobusiness.com/awards/terra-reynolds
https://www.chicagobusiness.com/awards/jennifer-romig
https://www.chicagobusiness.com/awards/sonya-rosenberg
https://www.chicagobusiness.com/awards/heidi-hennig-rowe
https://www.chicagobusiness.com/awards/leah-schleicher
https://www.chicagobusiness.com/awards/erin-schrantz
https://www.chicagobusiness.com/awards/emer-simic
https://www.chicagobusiness.com/awards/kimberly-smith
https://www.chicagobusiness.com/awards/katherine-l-staba
https://www.chicagobusiness.com/awards/kim-walberg
https://www.chicagobusiness.com/awards/kelly-warner-0
https://www.chicagobusiness.com/awards/donna-welch
https://www.chicagobusiness.com/awards/crains-2020-notable-women-law?utm_source=editorial-promos&utm_medium=email&utm_campaign=20200905&utm_content=hero-readmore
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New York Chapter

NEW YORK HAPPENINGS

NEW YORK MEMBER HIGHLIGHTS

Congratulations to Elizabeth Schrero (Seyfarth Shaw) who was 

selected for inclusion in in the 2020 Best Lawyers lists as “Best 

Lawyers in America—New York” and “Best Lawyers—Women 

in Law,” and Best Lawyer in America for real estate litigation 

for 2021. 

On August 19, we had the pleasure of hosting Rebecca Rettig of FisherBroyles for an informative 

and entertaining Blockchain 101 and Networking Event. Rebecca’s practice includes unique 

experience in the blockchain and cryptocurrency space, and she brought expertise and levity 

in her explanation of the world of cyrpto, discussing in easy-to-grasp terms what blockchain, 

the distributed ledger technology behind the Bitcoin network, is all about. Some of us may 

be ready to start converting cash to cryptocurrencies, and the rest of us enjoyed a chance to 

connect and learn about this exciting system of digital assets! If you missed the event, please 

visit our website to view a recording of the program. 

Rebecca Rettig

Eva Turner

And on September 23, we welcomed Eva W. Turner of Ogletree Deakins for a timely and important 

Unconscious Bias Workshop. Eva—who focuses her practice on the on the litigation of 

discrimination, harassment, retaliation claims—helped participants gain a better understanding 

of unconscious bias by examining how it works in the real world, and developing ways to 

identify and eliminate unconscious bias when making decisions both in and outside the office.  

We are eager to apply Eva’s techniques as we all work to create a more just and inclusive society.  

If you missed the event, please visit our website to view a recording of the program. 

https://newyork.thewomenscoalition.com/ProgramsandInitiatives.html
https://newyork.thewomenscoalition.com/ProgramsandInitiatives.html
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Washington, D.C. Chapter

Lauren Cohen

WASHINGTON, D.C. HAPPENINGS

WASHINGTON, D.C. MEMBER HIGHLIGHTS

The D.C. Chapter is looking forward to our Virtual Networking and Happy Hour on October 

6! Bring your favorite cocktail (or mocktail) and join us for a chance to catch up with other D.C. 

Chapter members and connect with Chapter leadership. Register here—cheers!

Marjorie Just, Family Practice Group Leader at Offit 

Kurman, moderated a webinar on June 26 entitled 

“Divorce in the Time of COVID-19”. Register here to view 

the recording.

Nicole Kobrine was selected by her peers for inclusion in  

The Best Lawyers in America 2021 for her work in 

Commercial Litigation.

On September 1, we were pleased to be able to host Lauren Cohen, JD, CPC for a virtual working 

on Reducing Stress and Building Resilience. This fun, participatory workshop gave us a 

tangible method for shifting mindset to enhance our overall well-being. We’ve been working 

on applying these new skills in our day to day during what can be very stressful times. 

On September 12, the D.C. New Moms Group gathered virtually for a morning playdate with our 

little ones! It was a special opportunity to re-connect and share some of the joys and challenges 

of being a new mom during quarantine. Thanks to all who joined the conversation!

https://www.memberplanet.com/events/thewomenscoalitiondc/virtualhappyhourandnetworking
https://register.gotowebinar.com/register/2620047556055313165
https://www.laurencohencoaching.com/
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Dear Coalition Members,

This fall we mourn the loss of Justice Ruth Bader Ginsburg. Justice 

Ginsburg, a native New Yorker, was an inspirational leader and a brilliant 

mind. She leaves behind an enduring and expansive jurisprudence that 

is a testament to equality for all under the law.

Justice Ginsburg finished at the top of her class at Columbia Law School, 

and yet was unable to find a job at a New York law firm. Justice Ginsburg 

overcame the odds stacked against her success in the legal profession, 

and became a pioneering force in gender equality and paved the way 

for many generations of women to realize their dreams in their chosen 

professions. From her years leading the ACLU’s Women’s Rights Project 

to her 27 years on the U.S. Supreme Court, Justice Ginsburg championed 

not only gender equality but also equal justice for all Americans.

Let Justice Ginsburg’s outstanding legacy be an inspiration to us all in 

our own pursuits of equality and justice.

Warmly,

Mehtap Cevher Conti

New York Chapter President

Website
TheWomensCoalition.com

Questions or Comments?
info@thewomenscoalition.com

http://TheWomensCoalition.com
mailto:info%40thewomenscoalition.com?subject=

