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FROM THE CHICAGO 
CHAPTER PRESIDENT

Dear Coalition Members in Chicago, 

New York, and Washington, D.C.,

When we worked on our Spring 2020 

newsletter, I could not have imagined 

the developments of the recent few 

months. This edition will find most of 

our members still working remotely, 

while balancing varying demands 

and pressures on the home front. The 

COVID-19 pandemic continues, with 

rates of infection spiking alarmingly 

in many states. And the entire country 

is in the grips of a long overdue 

reckoning over systemic racial 

inequality. Remember our December 

and January annual meetings? 

Sonya Rosenberg 
Neal, Gerber & Eisenberg LLP

I don’t know about you, but it seems 

to me like these took place years ago… 

and maybe in a different universe! 

It is difficult to find the right words to 

write to our national membership as we 

live through this incredibly challenging, 

impactful moment in our collective 

history… But, as I recently wrote in our 

periodic Coalition Connects Newsletter 

to the Chicago Chapter, I believe this 

moment ultimately will be defined 

by our collective ability or inability 

to come together to effect positive 

change in our communities. As I had 

mentioned in my letter, I was struck 

by the observation of some of the civil 

rights activists who had marched along 

with Dr. Martin Luther King, Jr. that the 

racism issue in the U.S. should not be 

a “Black community issue” anymore. 

The white majority and other races 

have joined – and should continue 

to play a prominent role – in stating 

“Black Lives Matter,” not just in the 

aftermath of Breonna Taylor or George 

Floyd’s deaths, but in a sustained, 

continuing effort to change the 

ingrained laws, systems and structures 

Continued on page 2 
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that have fostered racial inequality, including in 

our own profession, for many generations. 

The still raging COVID-19 pandemic is a very 

different kind of a crisis; but, interestingly, like 

the race inequality crisis, the solution lies in 

communities coming together toward a greater 

good. In the past few months, we have watched 

rates of infection substantially decrease in the states 

that have followed mask-wearing, distancing and 

other safety practices. Unsurprisingly, communities 

that have shunned common sense, science-

backed precautions and safety measures have 

seen their infection rates dramatically increase. 

These are not political issues; they are human 

issues. And as human issues, they require a shared 

sense of responsibility and sustained and organized 

collective effort toward the greater good.

As a national, growing organization devoted 

to supporting and uplifting women attorneys, 

the Coalition of Women’s Initiatives in Law has 

an important role to play today. Our leadership, 

programming and communications all should 

consistently reflect the actual, real value we see in 

diversity and inclusion; show practically our proactive 

efforts to support our members as we deal with the 

varied, unique challenges facing us in the present 

day; and set an example for other organizations and 

the rest our communities for fostering togetherness, 

offering timely support, and being unafraid to take a 

stand and speak up to benefit our women lawyers. 

I could not have begun to imagine what my 

presidency year would look like at the start of 

2020. Now, I could not be more grateful and 

inspired to see how this incredible community 

has rallied and come together to support and 

uplift its members on the local and the national 

fronts – and completely virtually, to boot.

The programs, initiatives – and, frankly, just touching 

human moments I have observed over the past 

several months are too many to do justice to here. 

Multiple Chicago committees have worked together 

to put on exciting programs including a judges 

panel featuring Judges Virginia Kendall, Rosanna 

Fernandez and Sophia Hall, a program dedicated 

to eldercare and caregiver issues, and a fun CLE 

on some famous IP Disputes, featuring Tiger King 

and Stranger Things.  New York recently hosted 

programs on empowering speech and networking 

and to meet with State Senator Alessandra Biaggi.  

DC has put on fun networking events and a program 

on effective business development in the age of 

COVID-19.  In the true spirit of our Coalition, all 

chapters have coordinated to make this programming 

available to all our members nationwide. 

If that were not enough, we just launched a brand 

new website, which should help our members 

get to know one another and sign up for our 

upcoming programs much more easily than ever 

before. These, and so many other initiatives, make 

me feel so incredibly grateful to be a part of this 

powerful network of rock-star women lawyers. 

I am so inspired by what we have done so far – 

and cannot wait to see what we do in the second 

half of the year! The bar has been set high!

Please read on for more on the important topic 

of racial injustice at law firms, Paula Davis-

Laack’s take on adversity, recent happenings in 

all our Chapters, our upcoming programs and 

timely, inspiring member features. And please 

don’t hesitate to reach out to me, at any time, for 

any comments or ideas – or just to connect.

- Sonya Rosenberg
Chicago Chapter President

https://www.nge.com/Our-Lawyers/Sonya-Rosenberg
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Let’s Talk About the Severe Issue of Racial Injustice At Law Firms
In the recent months, we have seen a new level of 

attention paid to the fundamental, systemic issue 

of racial inequality in the U.S. Some, but fewer, 

conversations have occurred specific to the legal 

industry. But it’s a discussion that must be had. 

In June, the ABA published their report on why 

women of color leave law firms. According to the most 

recent statistics, less than 4% of law firm partners 

are women of color. When it comes to equity 

partners, only 2% are women of color. Disturbingly, 

these abysmal numbers have not changed in 20 

years. Instead, women of color continue to face 

the highest rate of attrition from law firms. 

If we are to see any real, positive change, firms must 

fundamentally change their approach to diversity and 

inclusion. It’s time to move away from “aspirations,” 

“commitments,” and other words, and to take real 

action to change broken systems and structures that 

have served to effectively prevent diverse women 

from rising to positions of power in law firms. 

The Chicago Coalition’s Outreach and Inclusion 

Committee are planning a series of programs to 

discuss some of these issues. In preparing for that, our 

Co-Chairs Malaika Tyson (Shareholder, McAndrews, 

Held & Malloy), and Gray Mateo Harris (Partner, Barnes 

& Thornberg), would like you to consider the following:

• Are there any women attorneys who 

identify as Black, Indigenous, or Person of 

Color (BIPOC) at your firm? If, so are any 

of them partners? Equity partners?

• Have you ever interviewed a BIPOC woman for 

an associate position? If so, did she get the job? 

Do you perceive there was more discussion of 

her qualifications during recruiting meetings?

• Have you been staffed on a team with a BIPOC 

woman? Was she more senior than you?

Resources on the Issue of Race
Some of our members have asked for recommendations on good resources to learn and think about, 

discuss and be helpful on the issues of racism and systemic racial inequality. Here are some resources:

Being Antiracist (Smithsonian National Museum of African American History & Culture)

Social Identities and Systems of Oppression (Smithsonian National Museum of African American History & Culture)

How to Be a Better Ally (The Happiness Lab)

https://www.abajournal.com/news/article/most-minority-female-lawyers-consider-leaving-law-aba-study-explains-why
https://www.abajournal.com/news/article/most-minority-female-lawyers-consider-leaving-law-aba-study-explains-why
https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist
https://nmaahc.si.edu/learn/talking-about-race/topics/social-identities-and-systems-oppression
https://www.happinesslab.fm/season-2-episodes/episode-10-how-to-be-a-better-ally
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How Adversity Makes You Stronger 
By: Paula Davis-Laack, JD, MAPP

W hen faced with a crisis, 

it can be difficult in the 

moment to imagine the experience 

will eventually lead to some 

type of growth. Resilience is a 

person’s ability to bounce back 

from adversity and grow from 

the challenge, and research now 

shows that past adversity can 

help you persevere in the face of 

current stress. Mark Seery and his 

colleagues studied a group of more 

than 2,300 people by asking them 

to report their lifetime exposure to 

a list of negative events grouped 

into seven categories. What 

they discovered is that people 

who experienced a moderate 

level of adversity reported better 

mental health and well-being and 

higher life satisfaction over time 

compared to both those groups 

who reported a high history of 

adversity and those with no history 

of adversity. Past struggles can 

help you become more resilient 

in the following five ways:

They increase empathy. Leading 

and living with empathy has 

never been more important in our 

world than right now. Empathy 

is the ability to identify with the 

challenges that other people 

face and to see those challenges 

from their perspective. You can 

run into an empathy roadblock 

when you think you have to fix 

another person’s situation or 

respond with an answer. Empathy 

is activated by “humble curiosity”, 

which is difficult in our hurry-

up-and-get-it-done-now society. 

These sentence starters help 

activate “humble curiosity”: 

• I’m curious about…

• Tell me more/say 

more about that…

• Help me understand…

• Walk me through that…

• I’m wondering…

They can trigger post-traumatic 

growth. Raise your hand if you 

have heard of post-traumatic stress 

disorder? Most people have. Keep 

your hand up if you have heard of 

post-traumatic growth (PTG). Post-

traumatic growth is the experience 

of positive change after going 

through a significantly stressful 

event. Researchers have discovered 

five common themes that people 

tend to report after experiencing 

a significantly stressful event: 

1. Renewed appreciation for life

2. Enhanced personal strength

3. Stronger, more meaningful 

relationships

4. Spiritual growth

5. Recognizing new 

paths for your life

It’s important to note that PTG 

doesn’t mean people emerge 

unscathed from the experience. 

Many, if not most, strongly wish 

the event hadn’t happened and 

may still be in pain. While it’s 

hard to estimate the prevalence 

of PTG, it’s far from being an 

unusual or rare phenomenon. 

They build self-efficacy. Self-

efficacy is the belief or the 

confidence in your ability to 

overcome obstacles and challenges 

and succeed. I spent almost four 

years working in a program that 

taught Army drill sergeants how 

to teach resilience strategies 

to other soldiers in their units. 

During my very first training, I 

discovered that the training team 

had to dance into the plenary 

room, in front of 180 soldiers, as 

a funny way to illustrate a block 

of instruction. Since I dance like 

Elaine from Seinfeld, I had a panic 

attack in the moments leading 

up to “the dance” and literally had 

to hang onto my colleague’s arm 

Continued on page 5 

https://escholarship.org/content/qt4b6787gk/qt4b6787gk.pdf
https://law.vanderbilt.edu/bio/caitlin-moon
https://www.semanticscholar.org/paper/Posttraumatic-Growth%3A-Conceptual-Foundations-and-Tedeschi-Calhoun/9948d303099caa7915eb23da1df89602f70a0f1d
https://www.amazon.com/Upside-Stress-Why-Good-You/dp/B00UVUDCKE/ref=sr_1_1?crid=3PT3TB2M9F7BK&keywords=the+upside+of+stress&qid=1585168350&s=books&sprefix=upside+of+stress+in+%2Caps%2C166&sr=1-1
https://www.amazon.com/Self-Efficacy-Exercise-Control-Albert-Bandura/dp/0716728508/ref=sr_1_1?keywords=albert+bandura&qid=1585166980&sr=8-1
https://www.amazon.com/Self-Efficacy-Exercise-Control-Albert-Bandura/dp/0716728508/ref=sr_1_1?keywords=albert+bandura&qid=1585166980&sr=8-1
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to make it through. What was 

odd was my brain’s reaction to 

the exercise in the moments and 

days that followed. While it was 

a truly unpleasant experience, I 

survived, and that triggered my 

brain to think about what other 

tough challenges could I conquer. 

That is self-efficacy, and it’s 

developed in three specific ways. 

First, pick an area of confidence or 

a skill/ability you want to develop. 

The best way to improve that skill 

or ability is to learn by doing. If 

you want to improve your public 

speaking efficacy, then you need 

to practice speaking in public. 

The next best way to improve is 

to learn by observing others. Back 

to the public speaking example, 

you could watch YouTube clips 

of great speakers and take notes 

on how they tell stories or use 

humor. Lastly, you can improve 

by being coached by a credible 

and respected source. Identify the 

people who can give you feedback 

as you work toward your goals. 

They help you find the good. I’ve 

been doing my best to find the 

silver lining in the events of the 

past weeks, and I have to admit, 

most days it’s been really difficult. 

A lot of what’s going on feels 

outside of my control, but I’ve been 

trying to keep some perspective. 

The soldiers who I mentioned 

above would often talk about the 

benefits they gained from their 

deployments – the friendships, 

being part of something bigger 

than themselves and renewed 

appreciation for family. Finding the 

upside to an adversity changes the 

way people cope – they look for 

social support, report more hope 

for the future and have a healthier 

physical response to stress.

They help you re-frame stress 

as a challenge. How you think 

about stress matters enormously 

in terms of how you process it. 

Some people view stress as a threat, 

while others are able to view it 

as a challenge. With a challenge 

response, you get additional 

energy, your heart rate rises, and 

your adrenaline goes up, but it 

differs in a few important ways 

from the fight or flight response: 

1. You feel focused 

instead of fearful;

2. You release a different ratio 

of stress hormones; and

3. You are more easily able 

to access your mental and 

physical resources. 

The result is enhanced 

concentration, peak performance, 

and more confidence.  In fact, 

people who are able to think 

about stress more like a challenge 

and less like a threat report 

less depression and anxiety, 

higher levels of energy, work 

performance and life satisfaction 

These questions can help you 

harness a challenge response:

a. Where do I have control/

influence/leverage 

in the situation?

b. What is a specific action 

step I can take?

c. What are my strengths?

d. What resources do I have?

e. What allows me to know 

that I can handle this?

If your world feels out of control 

right now and your stress levels are 

at an all time high, know that past 

struggles, even small ones, have 

given you some ability to manage 

this one, even if it doesn’t feel that 

way in the moment. Resilience 

doesn’t always look pretty – some 

days it’s just about muddling 

through as best you can. Whatever 

you’re doing now is enough.

Paula Davis-Laack is the CEO of 

the Stress and Resilience Institute, 

and she is writing a book about 

burnout prevention and teams 

to be published by the Wharton 

School Press in March 2021.

How Adversity Makes You Stronger | Continued from page 4 

https://www.amazon.com/Self-Efficacy-Exercise-Control-Albert-Bandura/dp/0716728508/ref=sr_1_1?keywords=albert+bandura&qid=1585166980&sr=8-1
https://www.tandfonline.com/doi/full/10.1080/21642850.2014.889570
https://www.amazon.com/Upside-Stress-Why-Good-You/dp/B00UVUDCKE/ref=sr_1_1?crid=1X6UQBMQP2PA6&keywords=upside+of+stress&qid=1585169741&s=books&sprefix=upside+of+%2Caps%2C160&sr=1-1
https://pdfs.semanticscholar.org/a4af/f1e3f1a555e2868a306b70123525dd5f713c.pdf
https://pdfs.semanticscholar.org/a4af/f1e3f1a555e2868a306b70123525dd5f713c.pdf
https://www.stressandresilience.com
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CHICAGO HAPPENINGS

Chicago Chapter

June was a phenomenal month for 
Coalition programming. On June 10th, 
we held our Eighth Annual Judges’ Panel, 
for the first time hosted virtually by our 
incredible Associates Committee. For a 
full write-up by moderator Nerissa Diaz, 
please see below. 

And a few weeks later, we had a blast 
getting the inside info on some famous 
intellectual property disputes in popular 
culture, thanks to the lighthearted webinar 
IP Disputes: From Stranger Things to 
Tiger King, hosted by Programming 
Committee Co-Chair Kate Johnson and 
In-House Committee Co-Chair Maria 
Maras. Thanks, Kate and Maria, for 
putting on this interesting and highly 
entertaining program!

Revisiting the Eighth Annual 
Judges Panel

On June 10, Gordon Rees Scully 
Mansukhani associate Nerissa Diaz 
Moisan moderated the Coalition of 
Women’s Initiatives in Law Chicago 
Chapter Associates Committee’s 2020 
Judge’s Panel focusing on diversity 
and inclusion in the legal profession, 
considering social injustice, during a 
pandemic, and for the future. This was 
the first time the event, in its eight year 
history, was held virtually.

The esteemed panel of judges included 
the Honorable Judge Sophia Hall of the 
Cook County Juvenile Justice and Child 
Protection Department as well as the 
Chancery Division, the Honorable Judge 
Virginia Kendall of the Northern District 
of Illinois, and the Honorable Judge 
Rossana Fernandez of the Cook County 
Rolling Meadows Domestic Relations 
Division. The panel provided some of 
their insight as to diversity and inclusion 
in the legal profession. Additionally, 
the event honored the extraordinary 
women who decide our cases and serve 
as role models. While also providing an 
opportunity for lawyers to learn from the 
Judges’ experience and inspire us all to 
become better advocates going forward.

Nerissa Diaz Moisan opened the program 
with a reflective call to action, stating in 
part: “In light of recent events, which have 
highlighted injustices permeating our 
society and that raise public awareness 
– it is clear that there are great strides 
to be made every day towards equality 
and social justice. While we process 
the emotional toll of outrage, pain, and 
overwhelming amounts of information, 
we also make a commitment to working 
toward making this world a better place 
for everyone. A part of achieving equality 
is listening and through promoting 
inclusion of diverse people and ideas. 
We encourage you to continue the 
conversation, and be compassionate, 
kind, and welcoming of others, their 
differences, and ideas.” 

The Judges discussed how their interest 
in the law began and what drove 
them to the bench. They addressed 
the differences between diversity and 
inclusion, then how to ensure retention 
of diverse ideas and experiences. They 
discussed the different and difficult paths 
that individuals face based on gender, 
race, class, and experience and how to 
foster an open and safe community for 
everyone. Suggestions were provided 
on how to hold ourselves accountable 
and create opportunities for others. They 
talked about the biggest challenges facing 
women in the law and provided advice on 
how to discuss and improve the policies 
that would better facilitate work/life 
balance once lawyers become parents. 
The Judges shared their experience and 
the positive aspects of the current court 
practice during the pandemic. Advice 
was provided to young diverse attorneys 
on how to make their advocacy in the 
virtual and physical courtroom stronger. 
The Judges were asked how lawyers, 
law firms, in house counsel, and courts 
can improve their analysis, discussion, 
transparency, and, progress toward 
diversity and inclusion.

It was a pleasure to engage in such a real 
and important discussion. The program 
was impactful, inspiring, and insightful. 
Congratulations and many thanks to 
our Associates Committee Chairs Sky 
Emison and Manuela Cabal and the 
Event Planning Committee – including 
Margaret (Peggy) Herrmann, Sarah Hertz, 
Heather Nelson, and Alison Constantine 
–for their tireless efforts to organize this 
signature annual program.

Additional articles and information 
addressing diversity and inclusion – in 
the legal profession, considering social 
justice, during a pandemic, and for the 
future – can be found on page 3.

Biographies for the Judges and Moderator 
can be found here.

https://conta.cc/3eyQD4F
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Chicago Chapter (continued)

CHICAGO MEMBER HIGHLIGHTS

Congratulations to Manuela Cabal of McAndrews, Held & Malloy, Ltd., for receiving 

the American Bar Association's 2020 "On the Rise" Top 40 Under 40 award. Manuela 

was nominated by the Coalition for this prestigious award that provides national 

recognition for ABA young lawyer members who exemplify a broad range of high 

achievement, innovation, vision, leadership, and legal and community service.

And Camille Khodadad of Much Shelist recently authored an article in Chicago 

Lawyer, all about the Coalition! In it she interviews Carolyn Blessing, Sonya Rosenberg, 

and Malaika Tyson about the Coalition’s mission and how we unite and support 

female lawyers. To read the article, click here.

Stephanie Jones of Gordon Rees Scully Mansukhani was recently interviewed for 

an article in DRI’s June 2020 “Together We Rise” segment. View the article here.

A warm welcome to new Chicago Chapter Firm Member Quinn Emanuel Urquhart 
& Sullivan, LLP.

For All Chapters: Welcome to the 
Updated Coalition Website!
We’re very excited to share the launch of our newly 

revamped Coalition of Women’s Initiatives in Law website! 

All Coalition members are invited to claim their personal 

account and set up a personal profile. 

Our new platform will offer updated benefits including:

• Streamlined event registration process, combining 

registration and payments (when applicable) in ONE 

secure site.

• The ability for members to manage their profiles, select 

preferences and view event registration history.

• A robust database of Chapter members whereby you 

can search for members using different attributes (e.g., 

last name, company name, or practice area).

• Overall improved Chapter member experience and 

communication.

To get started, simply visit thewomenscoalition.com and 

click on “Member Login” in the upper right hand corner. 

For full details on the new website and instructions for 

logging in, please click here. 

If you or a colleague has received special recognition or would like to be recognized  
for an accomplishment, please let us know by emailing info@thewomenscoalition.com  
so that it we can feature you in an upcoming newsletter!

https://www.americanbar.org/groups/young_lawyers/projects/on-the-rise/2020-honorees/manuela-cabal/
https://www.americanbar.org/groups/young_lawyers/projects/on-the-rise/
https://conta.cc/2Wqnen8
https://conta.cc/32rEs7v
http://www.thewomenscoalition.com
https://myemail.constantcontact.com/Welcome-to-the-NEW-Coalition-website-.html?soid=1103050551934&aid=DFidr9VRCPc
mailto:info%40thewomenscoalition.com?subject=
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New York Chapter

NEW YORK HAPPENINGS

NEW YORK MEMBER HIGHLIGHTS

We are pleased to report that New York’s July 1 webinar event, Empowering Speech 
and Powerful Networking with speech coach Eduardo Placer, was a huge success. 

Eduard is the founder of Fearless Communicators and a global community builder 

and story doula who empowers professional women to speak their truths with 

authenticity and power. In this program, Eduardo walked Coalition members through 

the physical and mental steps required for presenting our best selves in social and 

business settings. Eduardo began the program by highlighting simple exercises 

designed to prepare our bodies for the physical act of speaking, and then we assessed 

the results together. We ended the program with practical points on how to brush up 

our “elevator pitch”, with a twist! If you weren’t able to join us, the program is now 

posted to the Coalition website, available to Coalition members only, for a limited 

time. Given the buoyant feedback we have received on this program, we are planning 

on doing another session with Eduardo later this year. Stay tuned for details!

We are also pleased to report that our recent webinar, An Afternoon with New York 
State Senator Alessandra Biaggi, was a great success. Ms. Biaggi passionately 

discussed the numerous bills that she has sponsored which enhance protections 

against domestic violence and sexual harassment in the workplace, and also discussed 

the recently passed policing reform bills as well as her own legislation to demilitarize 

law enforcement. Senator Biaggi described her role in the historic repeal of section 

50-a, which allowed the police to shield misconduct records from the public, and 

recognized that although this is a major step in the right direction, there is more 

work to be done. Senator Biaggi said she visits communities not to talk but to listen, 

and it shows: she is very-well informed about the current issues facing her district 

and New York City and State in general. Senator’s Biaggi’s passion and dedication 

are contagious. We are thankful she was so generous with her time for our program. 

If you missed this inspiring program, we highly recommend visiting the Coalition 

website, where the recording will be posted for Member access only. Simply log into 

your Member Portal, and you’ll find the link to view the program on your Member 

Dashboard. 

New York Chapter members are invited to visit our new Members-only Job 

Opportunities board. Log into your Member account and visit your Dashboard for 

more information.

New York Member firm Leason Ellis was ranked again as one of the top law firms 

in New York for patent prosecution and transactions in the IAM Patent 1000: The 

World’s Leading Patent Professionals 2020 (and 8 Eight Leason Ellis attorneys were 

specifically recognized). Elizabeth Barnhard, Chair of the Pharma/Biotech Practice 

Group, and Susie Cheng, Chair of the China Practice Group, were highlighted as 

anchors on the life sciences side.

NY State Senator Alessandra Biaggi

http://www.fearlesscommunicators.com
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Washington, D.C. Chapter

WASHINGTON,DC 
MEMBER
SPOTLIGHT: 
Amanda Varma
Partner, Steptoe & Johnson LLP

In 2 sentences or less, 
describe what you do. 
I advise multinational businesses, 
family offices, and high-net-
worth individuals on U.S. federal 
tax planning, controversies, 
and policy, with a focus on 
international tax issues

When did you first join the 
Coalition? For DC, maybe we 
ask how/when you first became 
acquainted with the Coalition? 
I received an e-mail about the 
Coalition expanding to DC 
and volunteered to be a part 
of the steering committee 
to form the DC chapter.

Positions you’ve held in 
the Coalition, if any. 
I was on the initial steering 
committee, have served as a 
member-at-large and chair of 
the programming committee, 
and am now the vice president 
of the DC chapter and a member 
of the National Board.

What was your first 
job (starting out)? 
I started my legal career at Steptoe 
as an associate (and before 
that, a summer associate).

Fondest career memory 
or highlight. 
This is a hard one. Anytime I 
can help a client solve a difficult 
problem is a great moment 
and I’ve been fortunate to have 
worked on some really interesting 
and complex issues over the 
years. Becoming a partner at 
Steptoe was also a highlight.

Best advice you ever received. 
When I was growing up and 
dealing with a problem, my 
mom would ask me whether the 
outcome would matter in a year 
or 10 years. I often ask myself 
the same question now, partly 
as a reminder to keep things in 
perspective and “not sweat the 
small stuff” but also to stimulate 
thought on how my response 
can impact the outcome.

Advice you would give to a 
woman lawyer just starting 
out (or mid-career
Invest in your own personal and 
professional development and 
look for opportunities to learn and 
grow outside of your day-to-day 
work. For example, read about 
developments in your practice 
area, network, participate in a 
professional organization, take 
a pro bono case, or work with 
a coach or find other resources 

to improve public speaking, 
writing, or leadership skills. 
Doing these things will not only 
make you a better lawyer but will 
also make the practice of law 
more fulfilling and enjoyable.

To what do you attribute 
your success? 
Determination, perseverance, 
and hard work.

Favorite Coalition program 
you’ve attended?
I have enjoyed them all, but the 
very first event we had, which 
was a program on networking 
beyond the basics followed by a 
reception, stands out as a great 
moment that showed the promise 
of the Coalition and the power of 
bringing together women lawyers 
to share experiences, learn from 
each other, and build relationships.

Where do you hope 
to be in 5 years? 

Since I’m answering this during 
the COVID-19 outbreak and 
after working from home for 
nearly four months, somewhere 
other than my house! 

Coffee or tea? 
Coffee.
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WASHINGTON, D.C. HAPPENINGS

WASHINGTON, D.C. 
MEMBER HIGHLIGHTS

We are pleased to report that the Washington, D.C. Chapter has had a successful spring 

hosting virtual programs, starting with our “Sunday Sweat” Zoom workout session 

on May 17, and our Associates’ Committee Virtual Happy Hour and Trivia Night on 

June 12. We enjoyed a networking Zoom call on June 17, and on June 30 we hosted 

a very successful webinar, Effective Client Service and Business Development in the 

Age of COVID-19, presented by speaker Tara Weintritt of the Wicker Park Group.

The Washington, D.C. Chapter is currently planning a webinar on Building Resilience; 

date and details coming soon!

DC Member Melissa Kopit of VedderPrice recently co-authored the U.S. chapter in 

the International Comparative Legal Guide: Aviation Finance & Leasing. (Click here 

for a short summary with a link to the full chapter). Melissa also co-authored an 

article on recent developments in the U.S. in the transportation equipment leasing 

and finance industry in the 2020 World Leasing Yearbook. For a summary and link 

to the full article, please click here. 

Reem Sadik of Steptoe & Johnson LLP authored an article in Law360 concerning 

forthcoming congressional oversight, which can be viewed here. 

And congratulations to Gwendolyn Roy-Harrison of Offit Kurman, P.A., who was 

recently promoted to Principal!

Washington, D.C. Chapter (continued)

http://TheWomensCoalition.com
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https://wickerparkgroup.com/who-we-are/biographies/tara-weintritt/
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https://www.law360.com/articles/1270812/an-early-look-at-congressional-oversight-of-the-pandemic

